Chapter 9

Enlisted Classification System
9‑1. General
The following chapters in this part provide the procedural guidance for the classification of enlisted personnel and positions. This publication is a complete compilation of authorized classification identifiers for enlisted personnel and standards for grading enlisted positions in authorization documents. No other classifications will be used for enlisted soldiers in authorizations documents or strength reporting requirements.

9‑2. Changes to the enlisted personnel classification system
Recommendations to the enlisted classification system for additions, revisions or deletions should be submitted as provided in AR 611-1. 

9‑3. Grading positions in authorization documents

a. The SG tables are listed separately after the MOS specifications (see chapter 10). The standards provide duty position titles, MOSC, grades and grading patterns.



(1) The grading standards do not include all duty positions for skill level 1. The following duty positions may be classified in the proper MOS at skill level, in the grade shown below:




(a) Light truck driver--PFC.




(b) Radio-telephone operator--PFC.




(c) Power generator operator--PFC.



(2) For driver positions not in a motor transport function graded by MOS 88M (Motor transport operator):




(a) If motor-transport-type function exists in the organization in a large number, the positions may be classified and graded per the SG for MOS 88M. 




(b) Positions that require technical MOS qualifications in which driving is either incidental or an additional duty should be classified and graded per the technical MOS concerned. Drivers should be given a technical duty position title with the driver qualifications footnoted in the REMARKS

section of the organizational manning document.




(c) When positions in an organizational element involve only driving, the positions should be titled as vehicle driver and graded PFC. These positions should be classified in skill level 1 in the most closely related MOS to the technical function of the organizational element. 




(d) Tracked personnel carrier driver positions for a crew, team, or squad not classified and graded per MOS 88M SG will be classified in the predominant MOS and graded by the SG for that MOS. If grading is not provided in the specific MOS SG, these positions will be graded PFC.


b. Grading patterns should be applied to the lowest identified organizational level of the TOE/TAADS-R unless otherwise shown in explanatory notes. For example, if a paragraph includes 20 non-supervisory positions that are further distributed into five squads, the pattern should be applied to the four-position squad. The results would then be rolled up by multiplying the squad distribution by five and including the total at the paragraph level.


c. Key enlisted positions that involve significant enlisted leadership or responsibility is graded SSG, SFC, MSG or SGM. Grading of these positions is contained in a MOS specific SG.



(1) Squad leader positions. These positions will be classified in the predominate MOS of the squad and in a MOSC with skill level 3. The duty position title Squad leader is appropriate for use with any MOS identified in a valid squad leader position.



(2) Platoon sergeant positions. These positions will be classified in the predominate MOS of the platoon and in a MOSC with skill level 4. The duty position title Platoon sergeant is appropriate for use with any MOS identified in a valid Platoon sergeant position. The grade will reflect SFC.



(3) Detachment sergeant positions. These positions will be classified in the MOS at skill level 4, most closely related to the primary mission of the unit. The duty position title of the Detachment sergeant is appropriate for use with any MOS identified in a valid Detachment sergeant position. 



(4) First sergeant positions. These positions will be classified in the MOS at skill level 5, most closely related to the primary mission of the unit. The MOSC will reflect SQI "M".



(5) Senior staff NCO positions. Senior staff NCO positions are graded SGM and are authorized per guidance contained in chapter 10. No other use will be made of this duty position title.



(6) Command sergeant major positions. These positions will be classified in MOS +Z only at skill level 5 (see chapter 10 for specifications on MOS 00Z).

9‑4. Military occupational specialty
The MOS is a broad occupational identifier of types of skill without regard to levels of skill.

9‑5. MOS specifications
The MOS specifications contain information required for the classification of positions and personnel and describe significant duties performed in representative positions that compose the MOS. The title normally is a short summary of the full scope of the specialty, and the accompanying three-character MOS designator provides the basis for coded applications of the MOS in various management systems and data bases. The MOS specifications contain--


a. Major duties. A narrative paragraph that summarizes the most significant tasks performed in the MOS at each level of skill. If two or more skill levels are authorized for use with an MOS, they are cumulative in nature. If a MOS at a given skill level results from merging two or more MOS, the ability to perform duties in one of the source MOS is required. Technical and functional responsibilities of source MOS are provided in the MOS specifications.


b. Physical demands rating and qualifications for initial award of MOS.


(1) The physical demand rating indicates the relative physical work requirements of a soldier to perform the MOS in a combat environment. The rating is the result of a physical demands analysis that assesses in detail the physical work requirements for every entry level MOS. The military enlistment physical strength capacity test, developed to classify each MOS according to work requirements as those requirements should be performed under combat conditions, is designed to assign soldiers to jobs for which they are physically qualified. The overall objective of MOS Physical Demands Analysis

is job-related support for the gender-free screening of soldiers. Pending publication of an Army Regulation outlining personnel proponent responsibilities and methodology for assessing physical demands, the procedures outlined in Women in the Army Policy Review, appendix G, 12 November 1982 will be utilized by personnel proponents to prepare physical demands analysis work sheets. Completed work sheets will be forwarded to CG PERSCOM, ATTN: TAPC-PLC, Suite 3N59, 200 Stovall Street, Alexandria, VA 22332-0406. The MOS specifications in chapter 10 describe the general physical performance duties at each skill level. These duties should be used to assess the need for MOS reclassification due to physical limitations and to aid in the selection of suitable MOS for those soldiers requiring reclassification. The five physical demands categories are:




(a) LIGHT--Lift on an occasional basis a maximum of 20 pounds with frequent or constant lifting of 10 pounds.




(b) MEDIUM--Lift on an occasional basis a maximum of 50 pounds with frequent or constant lifting of 25 pounds.




(c) MODERATELY HEAVY--Lift on an occasional basis a maximum of 80 pounds with frequent or constant lifting of 40 pounds.




(d) HEAVY--Lift on an occasional basis a maximum of 100 pounds with frequent or constant lifting of 50 pounds.




(e) VERY HEAVY--Lift on an occasional basis over 100 pounds with frequent or constant lifting in excess of 50 pounds.



(2) Physical profile series (PULHES).




(a) The PULHES identifies the broad physical demands of a MOS and the physical ability required of an individual to perform the duties required by the MOS. The physical profile serials associated with individual MOS provide a more precise means of matching individuals to positions. The physical profile serial PULHES classifies physical abilities in terms of six factors designated as follows:





1. P--Physical capacity or stamina.





2. U--Upper extremities.





3. L--Lower extremities.





4. H--Hearing and ear.





5. E--Eyes.





6. S--Psychiatric.




(b) Physical profile serials associated with the various MOS are guides only used to determine the initial selection of basic combat trainees (including enlistees for MOS options) for advanced individual training. The profile established at the Military Entrance Processing Station (MEPS) is the basis for determining initial training assignments for all personnel entering the Army.




(c) The PULHES listed for each MOS will not be used as the sole basis for determining PMOS retention, disqualification, reclassification, or change when a soldier is issued a profile with a "3" or "4" in one or more of the PULHES factors. The issuance of a profile indicates to the commander that a detailed review of the soldier's medical condition is appropriate.



(3) Color vision. A statement depicting normal color vision or red/green color discrimination, as required. Color vision requirements are defined as follows:




(a) Normal color vision is the ability to pass any of the pseudoisochromatic tests for color vision in current use.




(b) Red/green color discrimination is the ability to distinguish between red and green, either by printed chart, a projected chart, lantern or other clinically valid method.



(4) Aptitude area (AA) score.



(a) The subtests for determining the composites are: General Science (GS); Arithmetic Reasoning (AR); Word Knowledge (WK); Paragraph Comprehension (PC); Numerical Operations (NO); Coding Speed (CS); Auto and Shop Information (AS); Mathematics Knowledge (MK); Mechanical Comprehension (MC); Electronics Information (EI); and Sum of Word Knowledge and Paragraph Comprehension (VE). Current aptitude area composites used for MOS selection are as follows:





1. CL--Clerical--VE+AR+MK 





2. CO--Combat--AR+CS+AS+MC





3. EL--Electronics--GS+AR+MK+EI





4. FA--Field Artillery--AR+CS+MK+MC





5. GM--General Maintenance--GS+AS+MK+EI





6. GT--General Technical--VE+AR





7. MM--Mechanical Maintenance--NO+AS+MC+EI





8. OF--Operators and Food--VE+NO+AS+MC





9. SC--Surveillance and Communication‑‑VE+AR+AS+MC





10. ST--Skilled Technical--GS+VE+MK+MC




(b) The personnel proponent, with the concurrence of the Commanding General, TRADOC will recommend a minimum AA score(s) for each initial entry MOS qualification in chapter 10. The ODCSPER must approve all AA composites and AA scores. Soldiers who meet AA score requirements in a feeder MOS qualify for progression to designated capper MOS at the appropriate decision point. Special programs or DA regulatory guidance may reflect AA scores for non-entry level MOS; however, approval must be obtained through the MOCS process (see AR 611-1).




(c) The relationships of AA and MOS primarily determine the selection of enlisted personnel for attendance at service schools or training center courses. While AA scores should be used as an indicator of individual strengths and weaknesses for reclassification and similar purposes, the demonstrated ability, enthusiasm, and the interests of the soldier and needs of the Army should be the dominant factors in such personnel decisions.




(d) AA scores for an ASI will not be more restrictive than those for the associated MOS, unless DCSPER approves the request as an exception to policy.



(5) Training specifications.



(a) Formal training. A course of instruction that follows a program of instruction prepared or approved by the MOS proponent and taught in a structured training environment by an Army, Navy, Air Force or Marine Corps service school, Army Training Center, NCO Academy, USAR Forces School, ARNG Academy, contract training facility, or civilian training administered under contract with a proponent school or a USAR or ARNG organization. This includes Reserve Component-configured courses.




(b) Civilian acquired skills (CAS). Those skills acquired through attendance at a vocational, technical or other recognized educational institute and requisite experience in those skills before enlistment. Educational achievements are verified by issuance of a diploma or certificate. AR 601-210 list those MOS approved for the CAS program and the prerequisites for award of a MOS.




(c) Supervised on-the-job training (SOJT). A program used only if formal training, correspondence courses, occupational/technical/college courses, contract training, or other TRADOC approved MOS producing courses are unavailable. Commanders must take advantage of professional development, MOS transition courses, refresher courses, and all other available courses to build an effective SOJT program. Both Active Army and Reserve Component SOJT Programs will include:





1. Approval to use SOJT from the first general officer in the chain of command.





2. A list of tasks to be trained that parallels the existing trainer's guide/soldier's manual task list for that particular MOS.





3. Assurance that all structured educational media are included in the program.





4. Milestones for completion of training that require completion in a time frame equal to or greater than the time allotted for the approved mobilization course.





5. End of course evaluation measured to Army standards.





6. Course data and training facility.



(6) Miscellaneous qualifications. Some MOS require additional qualifications for award of MOS. Each MOS is independent of each other and the proponent school must articulate the requirements for the specific MOS. Some other qualifications may include but not limited to:




(a) Security clearance rating.




(b) State U.S. citizenship.




(c) Identify regulatory guidance for additional requirements.




(d) Equipment qualification.


c. ASI. Chapter 12 describes positions, qualifications and restrictions for award of ASIs. Identified with each MOS specification are those ASIs specifically related to a particular MOS.


d. Physical requirements and SG table (chapter 10).


(1) The physical requirements table defines by skill level those physical requirements normally demanded of the duties performed in the MOS and supports the physical demands rating discussed in the above paragraph.



(2) The SG table provides typical duty position titles, grades and grading patterns for the MOS for enlisted positions in authorization documents.

