
Table 10-75B-3

Standards of grade TDA for MOS 75B





Number of positions*


Line
Duty position
Code
Grade
1
2
3
4
5
6
7
8
9
10
Explanatory notes

1
HUMAN RESOURCES SPC
75B1O
PFC


1
1
2
2
3
4
4
5
1. Grades of additional positions will be in same pattern.

2. Unit or sec supporting 170 or less asgn or atch soldiers.

2
HUMAN RESOURCES SPC   
75B1O  
SPC
1
1
1
2
2
2
2
2
3
3


3 
HUMAN RESOURCES SGT
75B2O
SGT   

1
1
1
1
2
2
2
2
2


4
HUMAN RESOURCES SGT
75B2O
SGT










1. Mil Pers Ofc/Div, In/Out Proc Sec/Br, Pers Svc Br, and Ops Br/Sec.

2. Principal Pers Admin NCO in a Co and HHC when authorized 171 to 349 asgn or atch soldiers.

3. Principal Pers Admin NCO in Ofc, Agcy, Acty, Ctr, Elm, Lab, Inst, Arsenal, Depot, Terminal, Cmd, USAG, Acad and Sch or when authorized 171 to 349 asgn or atch soldiers of:

a. Army Mgmt Hq or Hq Spt Acty.

b. MACOM and subordinate cmd.

c. Unified, Specified and Int'l cmd.

4. Principal NCO in Hq Sec, MEPS.

5. Hq Det, Battle Projection and Simulation Exercise Gps, Bde (BCST) USAR Div Exercise.

6. Admin/Pers Ofc.

5
HUMAN RESOURCES SGT
75B3O

75B3O2S
SSG










1. Principal NCO in Sep Unit or Acty when authorized 350 to 549 asgn or attch soldiers.

2. Principal NCO in Bn S1, HHC USAG, Cmd or Acty supporting 500 or less asgn and atch soldiers.

3. Ctr, Div, Br, Sec or Pers Plans and Acty Br, Admin/Log Sec, Off or Enl Mgmt Br, Pers Rcds Sec, Hq Transfer Point Sec, Pers Admin Div, Pers Plans Br or Sec, Enl or Off Flag Sec, Off Records Sect, Pers Actions, In/Out Process Section,  Promotion Section, Proc/Control Sec, ID Cards/Tag Sec, Transition Ctr, Soldiers Acts Br, Str Mgmt, Pers Acts Br, Eval Pers Asg or Trng Sec, Trainee Stu Proc Br Elm of a Joint (AF and Navy) Acty or USA Elm MEDDAC, CMTC at Hohenfels, and  Unified, Specified, Joint, and Int'l Cmds.

4. Principal NCO  in USAG supervising four or more soldiers.

5. Second position when principal NCO is graded SFC or MSG.

6. Pers Data Info (SIDPERS) Auto Sys Div, Br, Sec, Det or Elm.

7. Sys Eval and Test, Pers Appl, Pers Auto Sys Engr and Ops and Tng Br, PERSCOM. Subsequent positions also graded SSG.

8. MPD/PS Br:

a. Pers Acts Sec supervising 4 to 19 soldiers.

b. Pers Rcds Sec or Pers Mgmt Sec supervising 4 to 10 soldiers.

9. CID Dist, Fld Ofc, Regional S1 Sec and USACIL Pers Sec.

10. Admin Section, NCOA.

11. Retirement Services or Trainee Disch Det of Trans Point.

12. Mil Pers Br, USA Elm PACOM.

13. USA Res Cmd Europe. Subsequent positions also graded SSG.

14. Pers Svc Br and Pers Mgt Br, WHCA.

15. Principal NCO in S1 of Bn and Bde, USAREC.

16. Hq USAREC: Enl Mgmt Br. Second and third positions also graded SSG and Str Mgmt Br. Second position also graded SSG.

17. USAE U.S. Space Cmd.

18. Ch Milper, Tripler (Hawaii).

19. Pers Mgt Div, USAAESA.

20. PEO Intel Element, USAAESA.

6
MANPOWER/FDEV SGT
75B3OA3
SSG










1. Mpr Equip & Doc Sec.

2. Res Mgmt Sec.

7
SR HUMAN RESOURCES SGT
75B4O

75B4O2S
SFC










1. Principal NCO in soldiers Div servicing 1,749 or less asgn or atch soldiers.

2. ODCSPER, G2, Pers Ofc, Pers Div, Auto Br or Div, Off Mgmt Br, Receiving Br, Str Mgmt Br, Pers Proc, Pers Admin Div, Pers Sec, Pers Reassignment Br, Trainee/Stu Proc Sec/Br, Pers Svc Ctr, Reassignment Br, Plan/Pers Auto Br, Pers Ops Br, Soldiers Spt Br, PSST Ofc, Admin/Log Sec Bn S1, or S1/S4 Sec,USAG,  Hq Spt Acty, MACOM and in Unified, Specified, Joint, and Int'l Cmds.

3. PERMAS Tm, HHC 8th PERSCOM.

4. Hq USAREC:

a. Spec Inq Br.

b. Enl Mgmt Br. Second position also graded SFC.

c. Str Mgmt Br.

5. Mil Pers Br, USA Spt Acty, Saudi.

6. Res Mgmt Ofc, Dep Chief of Staff of Army. 

7. Mgmt Spt Ofc, ODCSPER.

8. PERSCOM:

a. Sp Tng Mgmt Br. Subsequent positions also graded SFC.

b. Awds, Reclass.

9. USA MEDCEN and Walter Reed.

10. Pers Auto Br, SIDPERS Acty.

11. Div/Br, Mil Pers Div when authorized MSG.

12. Pers Svcs Br and Pers Mgt Br WHCA.

13. USA Nuc Agcy.

14. Bde O/C Tm, USA Cbt (M) Trng Ctr (Hohenfel).

15. Pers Act Sec and Pers Mgt Sec, Stf & Fac, USMA.

16. USA Trans Agency, White House (2).

8
DETACHMENT SERGEANT
75B4O
SFC










Principal NCO in a Pers Det Hq.

9
OPERATIONS SERGEANT
75B4O
SFC










1. ARCOM, FORSCOM (FTS).

2. HHC, USA Cmd.

3. Ops Sec and Scty Ofc, PERSCOM.

4. Sr USAR Adv Ofc, HHC TAACOM.

5. CTC Dir, Hq CAC.

10
CAREER ADVISOR
75B4O
SFC










1. Enl Asgn Br, PERSCOM.

2. Spt Ops Br, ARPERCEN.

11
MANPOWER/FDEV SGT
75B4OA3
SFC










1. Res Mgmt Ofc, Force Dev Div and Unit Tng Div, USA Svc Sch or Tng Ctr.

2. Elm of Army Mgmt Hq and Hq Spt Acty, MACOM and subordinate MACOM and Unified, Specified, Joint and Int'l Cmd.

12
SR HUMAN RESOURCES SGT
75B5O

75B5O2S
MSG










1. Mil Pers Div with 25 to 49 Pers Svc Spt Personnel servicing 1,750 or more asgn or atch soldiers.

2. Pers Str Mgmt Br, Pers Proc, Pers Ops Br, Trainee Proc Br, Transition Point, T/S Proc Br, Pers Svc/Records Br, Pers Auto Br, I/O Proc, Res Mgmt Div Pers, ADP Sec Tng Ctr.

3. Admin/Log Div, Spt Agcy.

4. PERSCOM:

a. Career and Plans Proc & Opn Br.

b. Reclass Sec.

c. EREC.

5. Mil Spt Br, USA Elm JICS.

6. Mil Pers Br, Ofc Sec of AF, OJCS.

7. Prop, Tng and Ldr Dev Div, USASSI.

8. Admin Br, USA Broadcast Svc.

9. AMC:

a. Tng & Career Dev.

b. Str Mgmt Br. Second position also graded MSG.

10. Info & Svc Br, Hq FORSCOM.

11. USA Elm of Joint Acty.

12. Pers Sec of Elm, Def Info Sys Agcy.

13. Human Res, Off of Dep Cdr, Pentagon.

14. AG, White Sands.

15. Pers Mgt Div, USA Recruiting Cmd, Ft Knox.

16. Mob & Read, 5th U.S. Army Hq.

17. Pers Plns/Act Br, USAG Ft Bragg.

18. Pers Con Fac, Ft Knox.

19. Instl Reassign Br, Ft Hood.

20. Exec Actions Div, Ofc of Ch of Staff, Pentagon.

21. USAE Land Central.

22. DCSPER Opnl Activity, Ft Shafter.

23. Enl Mgt Sec, Ft Shafter.

24. U.S. Army Civil Affairs.

25. U.S. Army Reserve Co:

a. Ft Meade.

b. Ft McPherson.

26. U.S. Army Reserves.

27. U.S. Army National Guard.

28. USAR Garrison, Bossier.

29. Human Res Ofc, USAAESA. 

13
OPERATIONS SERGEANT
75B5O

75B5O2S
MSG










Ops Sec Pers Svc Bn.



14
SR CAREER ADIVSOR
75B5O
MSG










Mob and Ops Dir or Enl Asgn Br of PERSCOM and ARPERCOM.

15
LIAISON SERGEANT
75B5O
MSG










Hq USA Joint. 

16
FIRST SERGEANT
75B5M
1SG










1. Principal NCO in a Co, Pers Co with more than 75 soldiers.

2. USA Space Command.

17
SR MPR/FDEV SGT
75B5OA3
MSG










Force Dev or Mpr Elm, USA and MACOM.

18
CH HUMAN RESOURCES SGT
75B5O

75B5O2S
SGM










1. Mil Pers Div with 50 Pers Svc Spt Pers servicing 4,000 asgn or atch soldiers.

2. Ofc CSA, SMA, ODCSPER NGB of HQDA.

3. Pers & Admin Div, WHCA.

4. EPMD, PERSCOM.

5. TAGD.

6. EREC, DA Secretariat.

7. Ofc of DCSPER, MDW/USAREUR.

8. J1, USA Elm PACOM.

9. ODCSPER of INSCOM, Uniform Bd.

10. USA Elm U.S. Space Cmd and ACE SHAPE.

11. USASMA:

a. RC Advisor Ofc.

b. Stu Bn.

12. ODCSPER, USAR (FTS), FORSCOM/TRADOC.

13. Doc & Prop, USASSI.

14. ADCSPER, Hq AMC.

15. G1/AG HHC SETAF.

16. G1/AG USAG.

17. Per Dir, Hq USAREC.

18. Mil Per Pol & Eop Br/Policy Br Pentagon.

19. In/Out Proc, USAG, Ft Bragg and Campbell.

20. Student Opns Br, U.S. Army Element Def.

21. U.S. Army MEDCOM, Ft Sam Houston.

22. U.S. Army Reserve Co:

a. Ft Meade.

b. Ft McPherson.

23. DCSPER Opn Activity, Ft Shafter.

24. Ofc of EO, Ft Shafter.

25. U.S. Army Civil Affairs, Ft Bragg.

26. J1, U.S. Forces Korea.

27. U.S. Army Reserves.

28. USAR Garrison, Bossier.

29. Regional Support Command.

30. DLA.

31. USAIC, Ft Huachuca.

32. WRAMC.

19
CH CAREER ADVISOR
75B5O
SGM










CSM/SGM Ofc, EPMD PERSCOM.

20
CH MPR/FDEV SGT
75B5OA3
SGM










USAE Land Central.

Notes:

1. *Blank spaces in the column indicate not applicable.

2. When TDA organizations are supported with additional and/or dual line TDA positions, the additional line(s) and base paragraph will be graded in the aggregate.

3.  Unless otherwise noted in explanatory notes, single lines provide grading for one position only.

4. When no grading guidance is provided by this table for coding TDA, MACOM Manpower Managers will coordinate with the appropriate Branch Personnel Proponents (listed in AR 600-3) to support additional grading of manpower requirements.

