10-244. 79V-Retention and Transition NCO (U.S. Army Reserve (USAR)), CMF 79


a. Major Duties. The retention and transition NCO for the Army Reserve affects the retention of USAR soldiers and transfer of qualified USAR soldiers to Troop Program Units (TPU). Conducts retention and transition training.  Manages retention and transition support activities. Duties for MOS 79V at each skill level are:

      (1) MOSC 79V3O.Interviews, counsels and qualifies soldiers for transfer, reenlistment, extension, and warrant officer. Explains benefits and incentives. Prepares reenlistment, extension, transfer, and warrant officer forms and documents. Provides career and transition assistance to the soldiers of the USAR. Conducts professional development programs. Serves as commanders primary agent for retention, transition and warrant officer activities.  Explains USAR benefits to family members and staffs a family assistance center during mobilization.    

       (2) MOSC 79V4O. Provides career and transition assistance to soldiers of the USAR. Identifies eligible soldiers for transfer to a TPU. Conducts retention and transition interviews and explains incentives and benefits of TPU membership. Determines soldier eligibility to immediately reenlist or extend. Prepares and processes reenlistment, extension or transition documents. Identifies eligible soldiers to fill vacant warrant officer positions. Prepares and submits warrant officer application packets for qualified soldiers. Coordinates reenlistment ceremonies. Conducts professional development programs. Briefs leaders on matters relating to retention and transition activities. Explains USAR benefits to family members and staffs a family assistance center during mobilization.  

 
(3) MOSC 79V5O. Performs duties shown in preceding skill level. Manages and evaluates subordinate programs and provides guidance. Reviews program actions for accuracy and attainment of objectives. Provides regulatory retention and transfer guidance to USAR soldiers. Develops and directs command retention and transition programs. Conducts conferences and seminars.  Conducts staff assistance visits. Plans and conducts retention and transition training; evaluates subordinate training presentations and provides feedback.  Manages objectives, statistics and award programs. Explains unit performance data to leaders and supervisors.  

   b. Physical demands rating and qualifications for initial award of MOS.

      (1) Physical demands rating--N/A.

      (2) A physical profile of 232221.

      (3) Meet selection criteria in AR 135-2, AR 135-18, AR 601-1 as applicable (waiver authority is Chief, Army Reserve, ATTN:  DAAR-PE, 1421 Jefferson Davis Highway, Arlington, VA  22202-3259).

      (4) Formal training (successful completion of the MOS 79V Retention and Transition Course conducted under the auspices of the Soldier Support Institute) is mandatory. MOS 79V may be awarded to soldiers in grade SGT who complete MOS qualification training prior to promotion to grade SSG.
   c. Additional skill identifiers.

      (1) P5--Master Fitness Trainer.

      (2) V7--Guidance Counseling.

      (3) Y2--Transition.

      (4) 2B--Air Assault (personnel only).


(5) 2S--Battle Staff Operations (skill level3 and above).


(6) 4A--Reclassification Training. 

      (7) 4R--Transition NCO.


(8) 5W--Jumpmaster (personnel only).


(9) 6T--Military Auditor (Reserve Component personnel only).




(10) 8P--Competitive Parachutist (skill level 2-4 personnel only).

    d.  Physical requirements and standards of grade. Physical requirements and SG relating to MOS 79V are listed in the following tables:

        (1) Table 10-79V-1. Physical requirements.

        (2) Table 10-79V-2. Standards of grade TOE/MTOE (N/A).

        (3) Table 10-79V-3. Standards of grade TDA. 

