Table 4-3

Numerical Listing of Skill Identifiers

((*) indicates SI is prohibited for classification of females)

	Code
	Title
	Proponent

	2B
	Air Assault
	USAIS

	
	  a. Description of positions. There are no positions identified for SI 2B.

  b. Qualifications. Must successfully complete the Air Assault Course, conducted by the 101st Air Assault Div, Ft Campbell, KY, 10th Mtn Div, Ft Drum, NY and the 25th Inf Div (L), Schofield Bks, HI.

  c. Restrictions. For identification of personnel only. Used with any AOC.
	

	3A
	Joint Duty Assignment Qualified
	AHRC (AHRC-OPD-J)

	
	  a. Description of positions. 


(1) Identifies Army Joint Duty Assignment (JDA) positions in grade MAJ and above, designated by the Secretary of Defense to comply with the Defense Reorganization Act of 1986 which can be effectively supported by an officer who has completed a joint tour but has yet to be designated a JSO.


(2) These are Army basic branch and functional area positions which are located in educational institutions, service component headquarters, interagency organizations, joint or multi-national commands or activities involved in the education, planning, employment, or support of joint and multinational forces.

  b. Qualifications. Officers awarded SI 3A must:

(1) Be in the grade of MAJ or above.

(2) Have completed a joint duty assignment and have been awarded joint tour credit by AHRC-OPD-J but have not yet been nominated or approved for the JSO designation.

  c. Restrictions. Officers will be awarded this specialty upon completion of a full tour of duty in a joint assignment by AHRC-OPD-J. Positions will be coded with this specialty only after being designated on the approved Secretary of Defense Joint Duty Assignment List. Positions may not be additionally coded with SI 3L.
	

	3D
	Government Contract Law Specialist
	OTJAG

	
	  a. Description of positions. For positions which require familiarity with appropriated and non‑appropriated fund acquisitions and contracts.

  b. Qualifications. Requires completion of the JAG graduate course, served in two major acquisition or government contract assignments (one must have been involved providing advice at the level of contracting officer or above or the performance of supervisory duties of a senior trial attorney practicing before the Armed Services Board of Contract Appeals). Successful completion of a master's degree program in Government Contract Law may be substituted for one of the major acquisition assignments.

  c. Restrictions. For use with JAG Branch AOC only.
	

	3F
	National Systems Development Program
	USAIC&FH

	
	  a. Description of positions. Identifies Positions requiring officers to serve in critical collection management positions utilizing national overhead systems at strategic intelligence sections and remote sites as well as Joint and Tactical Collection Management sections.

  b. Qualifications. Must successfully complete the National Systems Development Program course at Fort Meade, Maryland.

  c. Restrictions. For use with Military Intelligence Branch 35 qualified in AOC 35C, 35D and 35G in grade CPT and MAJ only.
	

	3G
	Claims/Litigation Specialist
	OTJAG

	
	  a. Description of position. For positions which require extensive knowledge and experience in claims. 

  b. Officer qualifications. Requires completion or credit for the basic and graduate courses at The Judge Advocate General's School and:


(1) At least 5 years experience in claims or litigation duties consisting of:



(a) Full-time duty as a claims judge advocate in a field staff judge advocate office of OCONUS command claims service with tort or mixed tort and personnel claims experience, or--



(b) Duty as a medical claims judge advocate, 

or--



(c) Duty at the U. S. Army Claims Service, or--



(d) Duty in Tort Branch, Litigation Division, OTJAG, or as a full-time Special Assistant United States Attorney whose principal duties were tort litigation, or--



(e) Duty as an instructor in claims and litigation at The Judge Advocate General's School, or--


(2) Completion of 3 years of service with the U. S. Army Service or the Tort Branch, Litigation Division, OTJAG, or as an instructor in claims and litigation at The Judge Advocate General's School.

  c. Restrictions. For use with JAG branch AOC only.
	

	3H
	Joint Planner
	USACAC

	
	  a. Description of positions. Identifies positions requiring personnel qualified in the Joint Operation Planning and Execution System (JOPES), formerly the Joint Operation Planning and Execution System (JOPES) and supporting information technologies.

  b. Qualifications. Completion of one of the following:


(1) The resident U.S. Army Command General Staff Officer Course (USACGSOC) and the USACGSOC Joint Planner Program.


(2) The Joint Planning Orientation Course (JPOC) or the Joint Transition Course offered by the Armed Forces Staff College (AFSC) and the JOPES Users Course conducted by the Joint Training Office (JTO), U.S. Transportation Command (USATRANSCOM).


(3) JPOC and the Joint Deployment System Course conducted by the JTO, USATRANSCOM.

    (4) Completion of either the Joint and Combined Staff Officer School or the Joint and Combined Warfighting School (at AFSC).

  c. Restrictions. None.
	

	3J
	M1A2 Abrams Tank
	USAARMS

	
	  a. Description of positions. Identifies positions which require an incumbent who possesses detailed knowledge on the operation of the M1A2 Abrams tank and its  weapons systems.

  b. Qualifications. Requires completion of the M1A2 Tank Commander Certification Course at the U.S. Army Armor Center or transition with a unit receiving these vehicles.

  c. Restrictions. For use with Armor Branch AOCs only.
	

	3K
	Joint Command, Control and Communications (C3)
	USACAC

	
	  a. Description of positions. For positions that require detailed knowledge in C3 systems and procedures related to joint command, joint staff, and Army major command centers including staff positions which interface with the joint arena. This skill is normally used in the following branches or FAs: 25, 35, 53, and 54.

  b. Qualifications. Requires successful completion of the Joint C3 Course at the Armed Forces Staff College, Norfolk Naval Base, VA.

  c. Restrictions. None.
	

	3L
	Joint Specialty Officer
	AHRC (AHRC-OPD-J)

	
	  a. Description of positions.

(1) Identifies "critical" Army Joint Duty Assignment (JDA) positions in grade MAJ and above, designated by the Secretary of Defense to comply with the Defense Reorganization Act of 1986.


(2) These are Army basic branch and functional area positions which are in educational institutions, service component headquarters, interagency organizations, joint or multi-national commands or activities that are involved in the education, planning, employment, or support of joint and multi-national forces.


(3) All SI 3L JDA positions must be filled by qualified officers possessing the SI 3L or a joint specialty officer qualification waiver approved by the Secretary of Defense.

  b. Qualifications. Officers awarded SI 3L must:


(1) Be in the grade of MAJ or above.

(2) Have successfully graduated from an accredited intermediate Joint Professional Military Education (JPME) level 1 school and either the resident intermediate or senior JPME level II programs of the Armed Forces Staff College, the Industrial College of the Armed Forces, National War College or other intermediate and senior service college resident programs approved by the Secretary of Defense and--


(3) Have completed a joint duty assignment, been awarded joint tour credit by AHRC-OPD-J, and been selected by the Secretary of Defense for designation as a Joint Specialty Officer (JSO).


(4) The Secretary of Defense may waive completion of a full 36 month Joint Duty Assignment.

  c. Restrictions. Officers will be awarded this specialty after nomination by HQDA (AHRC-OPD-J) and approval by the Secretary of Defense. Positions will be coded with this specialty only after being designated on the approved Secretary of Defense Joint Duty Assignment List. Positions may not be additionally coded with SI 3A.
	

	3N
	International Law Specialist
	OTJAG

	
	  a. Description of positions. For positions which require familiarity of international law.

  b. Qualifications. Requires successful completion of the JAG graduate course and--


(1) Service for at least 3 years in a position requiring at least half of the officer's time to be devoted to international law; or 


(2) Service for 3 years as an instructor in the International Law Division at TJAG School; or 


(3) Service for at least 2 years in a capacity under (1) or (2) above and 1 year of post graduate legal study specializing in international law; or 


(4) Any combination of 3 years under the foregoing categories.

  c. Restrictions. For use with JAG Branch AOC only.
	

	3Q
	Strategic Debriefer and Interrogator
	USAIC&FH

	
	  a. Description of positions. Identifies positions requiring incumbents to possess additional specialized skills in strategic debriefing and interrogation of civilian defectors, refugees, travelers, and resettlers, whether U.S. citizens or foreign nationals. These personnel are usually outside the scope of tactical operations and most are briefed/debriefed differently than military personnel. Duties include the conduct of strategic debriefings and the preparation of appropriate reports.

  b. Qualifications. Individuals must have successfully completed the strategic debriefing and interrogation training course at the U.S. Army Intelligence Center and School. Individuals must be language qualified per AR 611-6.

  c. Restrictions. This skill is to be used only with positions coded as AOC 35F as the principal discipline. It will only be awarded to MI Branch Officers. Positions coded with this skill will utilize the duty position title of "Strategic Debriefer and Interrogator (Strat Debrfer)".
	

	3R
	Force Management
	ODCSOPS

	
	  a. Description of positions. Identifies positions which require an incumbent who possesses detailed knowledge of Force Management (FM). The FM Officer serves as a staff officer at installation level through DA staff and is the expert on how to raise, train and sustain forces. Their knowledge allows them to determine Army requirements, develop and structure forces, and how to modernize, station and maintain units using the tenets of the Army Life Cycle Management Model.

  b. Qualifications. Must complete the Force Management Course at the Army Force Management School, Ft Belvoir, VA.

  c. Restrictions. None.
	

	3S
	Unit Air Movements Officer
	USATSCH

	
	  a. Description of positions. Identifies positions responsible for preparing/ensuring that units, to include their personnel and equipment, are capable of air deployment. Requires knowledge of loading and securing unit vehicles, equipment, and supplies and movement of unit personnel on aircraft. Requires a working knowledge of air load planning, documentation and procedures necessary for the successful deployment of units world‑wide and related strategic mobility missions.

  b. Qualifications. Must be a graduate of the Air Deployment Planning Course or have equivalent training, or experience.

  c. Restrictions. None.
	

	3W
	NSA Junior Officer Cryptologic Career Program
	USAIC&FH

	
	  a. Description of positions. Identifies positions requiring incumbents to possess in-depth knowledge of strategic signals intelligence collection and analysis processes. Duties include strategic signals intelligence operations and interface between strategic and tactical intelligence systems for officers assigned to Corps, Theater, and Army level units.

  b. Qualifications. Individuals must have successfully completed the three year National Security Agency Junior Officer Cryptologic Career Program.

  c. Restrictions. For use with positions coded and officers classified in AOC 35G and for Aviation Intelligence Officers (AOC 15C) who possess AOC 35G. May only be withdrawn by HQDA upon recommendation of the CG, INSCOM. Positions of Commander and S3 of U.S. Army Field Stations will be coded with this skill.
	

	3X
	M2 Bradley Infantry Fighting Vehicle/M3 Cavalry Fighting Vehicle/M7 Bradley Fire Support Vehicle (BFIST)
	USAIS

	
	  a. Description of positions. Identifies positions that require an incumbent who possesses detailed knowledge in the operation of the M2/M3 Fighting Vehicle of the M7 Bradley Fire Support Vehicle (BFIST).

  b. Qualifications. Individuals must have successfully completed one of the following:

     (1) M2/M3 Fighting Vehicle Commanders Course at Fort Benning or Fort Knox, or have successfully completed the New Equipment Training.

     (2) M7 Bradley Fire Support Vehicle (BFIST) Commanders Course at Ft Sill or have successfully completed New Equipment Training (NET) conducted under the auspices of U.S. Army Field Artillery School.   

  c. Restrictions. For use with Armor, Infantry, Field Artillery and Engineer Branch AOCs only.
	

	3Y
	Space Activities
	USA Space and Missile Defense Command

	
	  a. Description of positions. Identifies positions that require the assignment of officers who can apply limited knowledge of either the space environment, space system composition and functioning, space related technologies, or civilian-military space operations. Such positions require incumbents to comply with space policy, or to participate in research for technologies applied to the space environment; or implement the tactics, techniques and procedures (TTPs) for the operation and use of space systems including platform and/or payload control. Positions requiring advanced technical and operational skills related to space assets will be filled by space operations officers (see paragraph 3-30-1).

  b. Qualifications. Successful completion of the elective Space Activities portion of the CGSC; or, obtain an undergraduate or graduate degree in a space related technical field (as determined by the SI 3Y proponent) such as Space Operations, Space Systems Operations, Space Engineering, Physics, Astro-dynamics, etc; or,  successful completion of the Inter-Service Space Fundamentals Course (or like course of 40 hours or more as approved by the SI 3Y proponent) and 6 months of successful duty performance in a documented Space Activities (SI 3Y) or FA 40 position; or 1 year of successful duty performance in a documented Space Activities (SI 3Y) or FA 40 position; or successful performance in a pace operations (FA 40) training with industry assignment.

  c. Restrictions. The addition or deletion of SI 3Y from authorization documents MTOE and TDA must be coordinated in writing and be approved by the Director, Development & Integration Center, ATTN: SMDC-IC-P (Proponent Division), P.O. Box 15280, Arlington, VA 22215-0280. Officers who qualify for award of SI 3Y should submit their request ON DA Form 4187 (Personnel Action) stating and describing qualifications, along with a copy of their current Officer Record Brief (ORB), documentation of any course completion or other proof of qualification, through their Commander to the Director, Force Development & Integration Center, ATNN: SMDC-IC-P (Proponent Division), P.O. Box 15280, Arlington, VA 22215-0280.
	

	3Z
	Mortar Unit Officer
	USAIS

	
	  a. Description of positions. Identifies positions which require the assignment of officers who are qualified to command mortar units.

  b. Qualifications. Individuals must have successfully completed the Infantry Mortar Platoon Course at Ft Benning, Georgia.

  c. Restrictions. For use with Infantry and Armor Branch AOCs only.
	

	4B
	Operations Research/Systems Analysis
	USATRAC

	
	  a. Description of positions. Principal duties are related to a branch or functional area other than 49 and OR/SA training is applied as a secondary aspect of the job. Positions which require the following skills are appropriate for OR/SA skill coding:


(1) Analytical Skills.



(a) Experience with and ability to apply the "Scientific Method" to problem solving.



(b) Deductive reasoning through basic statistical analysis and hypothesis testing.



(c) Basic experimental design and sampling techniques.



(d) Basic computer programming.


(2) Application of existing methodology to problem solving.


(3) Exercise and update existing models.

  b. Qualifications. The OR/SA Military Development Skills Course is the standard entry level training for skill designation. In order to attend, an officer must have a bachelor's degree.

  c. Restrictions. Can not be used with FA 49.
	

	4D
	Tactical Exploitation of National Capabilities (TENCAP)
	USAIC&FH

	
	  a. Description of positions. Identifies systems operations, national research and development, and staff positions that require knowledge, training, and experience in TENCAP systems and capabilities.

  b. Qualifications. Must successfully complete either the TENCAP Operations Course, USAICS, Ft Huachuca, AZ, or for those officers involved in Research, Development and Acquisition (FA 51) or Materiel Acquisition Management (SI 4Z), be nominated by the Director, Army Space Program Office. Requires a security clearance of TOP SECRET with eligibility for access to sensitive compartmented information (SCI).

  c. Restrictions. Use of this skill in authorization documents requires prior approval of the Office of the Chief of Military Intelligence, ATTN: ATSI-MI, Ft Huachuca, AZ 85613-7000. Award authority for this skill is strictly limited to the Chief of Military Intelligence.
	

	4H
	Branch Automation Officer
	USASIGS

	
	  a. Description of positions. Identifies Systems Automation Officer positions in authorization documents which are aligned with a branch or functional area. These positions support branch or functional area unique requirements for officers with automation skills and knowledge. 

  b. Qualifications. Automation knowledge and skills requirements may vary by position, but as a minimum individuals must have received credit for attending the Systems Automation Course, Computer Science School, Ft Gordon, GA and meet qualification requirements established by the controlling branch.

  c. Restriction. Cannot be used with FA 53.
	

	4J
	Postal
	USAAGS

	
	a. Description of positions. Identifies positions which are concerned with formulating policies for, directing the activities of, or commanding units engaged in postal operations.


b. Qualifications. Individuals must have completed the Postal Operations Course and/or the Postal Supervisors Course at the Adjutant General School, Fort Jackson, SC or successfully completed one year in a postal assignment.


c. Restrictions. This skill is to be used only with positions coded AOC 42B. It will only be awarded to Adjutant General Corps Branch Officers.
	

	4K
	Artificial Intelligence
	SAIS-AI (U.S. Army Artificial Intelligence Center)

	
	  a. Description of positions. Identifies positions which require the individual to conceptualize, design and develop automated systems incorporating Artificial Intelligence (AI) techniques or to perform ORSA analysis using AI to augment conventional analysis techniques. These positions require incumbents to choose among and apply an assortment of knowledge representation techniques such as declarative logic, rule-based systems, and object oriented data structures. Examples of analysis techniques include conventional tools such as linear programming and regression as well as AI techniques, such as Artificial Neural Networks. The following positions are examples of duties which require this skill coding:


(1) Software architects responsible for selecting and integrating AI techniques for improved system performance.

(2) Application efforts involving analysis, design, and development of automated systems requiring AI related techniques, such as knowledge-based systems.


(3) Program directors monitoring software development for AI systems and/or integrating AI components and modules into other automated systems.


(4) Instructors for courses in expert system development, knowledge representation techniques, or Artificial Intelligence enhancements to decision support systems.


(5) Responsibilities involving the testing and life cycle support of AI systems.

  b. Qualifications. Officers awarded SI 4K must possess at least one of the following qualifications:


(1) Hold a master's or doctorate degree in Artificial Intelligence.


(2) Hold a master's or doctorate degree in Computer Science, Operations Research/Systems Analysis, Management of Information Systems or related degree with graduate level course work to include:



(a) Artificial Intelligence--Fundamentals.



(b) Building Expert Systems.



(c) Software Engineering.



(d) Introduction to Data Structures and Algorithms.



(e) Systems Analysis and Design.



(f) Data Base Design.


(3) Hold a master's or doctorate degree in Computer Science, Operations Research/Systems Analysis, Management of Information Systems, or related degree and possess at least 1 year of documented experience and accomplishment in a position applying AI techniques to the development of automated systems.


(4) Have completed an AI course at any Army training center (ALMC ITOR or SIGCEN AI) and possess at least 1 year of documented experience and accomplishment in a position applying AI techniques to the development of automated systems.


(5) Have completed an extensive AI training program which has been approved by the proponent. The Artificial Intelligence Program sponsors Training with Industry (TWI) and Visiting Scholar programs at leading commercial and academic institutions which will satisfy this requirement.

  c. Restrictions. Positions and officers will be coded with this SI only with the approval of the Director, U.S. Army Artificial Intelligence Center (SAIS-AI).
	

	4M
	Army Acquisition Corps Candidate Officer
	ASARDA

	
	  a. Description of positions. Identifies officers as Army Acquisition Corps (AAC) candidates by HQDA, AHRC selection board, and to designated positions with TDAs for AAC candidate development. As a position code, it applies to those positions to which candidate officers will be assigned to receive developmental training in all acquisition functions. Criteria to designate SI 4M positions will be limited to non-4Z critical positions involved in the acquisition functions of: acquisition management; procurement and contracting; science and engineering; production; acquisition logistics; business, cost estimating, and financial management; and auditing. A complete explanation of the AAC is in DA Pam 600-3, chapter 50.

  b. Qualifications. SI 4M will be awarded by HQDA, AHRC upon selection as an AAC candidate. Officers who meet the following criteria, may be designated or apply:


(1) CPT through MAJ.


(2) At least 4 years AFCS remaining.


(3) Appropriate MEL.


(4) Baccalaureate degree or higher in technical, scientific, or managerial field.


(5) Demonstrated outstanding performance and potential.


(6) Applicant approval from control branch or functional area (single track officers). 


(7) Applicant must express a desire to serve in PM and other designated critical AAC positions. Selected, training, retention and other program requirements to include procedures for documentation of excepted programs are specified in DA Pam 600-3, chapter 50.

  c. Restrictions. SI 4M can only be awarded to officers by the Commander, Human Resources Command Alexandria (AHRC). Positions coded 4M are designated as AAC developmental positions and will be filled only with officers who have been selected as AAC candidates and awarded SI 4M. The AAC personnel proponent will review and approve or disapprove additions or deletions of SI 4M to a PRC, or any change of grade or AOC for an approved SI 4M position. Request for additions or changes to SI 4M positions will be in the form of a memorandum submitted  through the requestor's major command to Deputy Director, Acquisition Career Management, ATTN: SARD-C, Washington, D.C. 2031-0130.
	

	4P
	Security Assistance
	DUSA (IA)

	
	
a. Description of positions. Identifies positions requiring officers qualified as security assistance officers serving in or attached to security assistance offices overseas or as security assistance staff officers.


b. Qualifications. Officer must have served successfully completed training at the Defense Institute of Security Assistance management.


c. Restrictions. None.
	

	4S
	Attaché
	ODCSOPS

	
	  a. Description of positions. Maintains relations between the U.S. Army and armies of the country in which assigned. Provides military advice to the chief of the diplomatic mission.

  b. Qualifications. Officer must have attended the Attaché Course (Defense Intelligence School) and served successfully for at least 1 year in an attaché position.

  c. Restrictions. None.
	

	4T
	Recruiting Officer (RO)
	USAREC

	
	  a. Description of positions. Identifies positions wherein the formulation of plans and policies, and the direction of activities relative to the recruitment of civilians into the Army, are the primary concerns.

  b. Qualifications. Requires successful duty performance for at least 1 year in a key recruiting officer position.

  c. Restrictions. Normally for key positions coded (Branch Immaterial) 01A within USAREC. CG USAREC can authorize additional key positions for award of ASI 4T. ASI will be top-loaded by AHRC upon assignment but will be revoked if officer does not complete a successful tour.
	

	4V
	Mortuary Affairs Officer
	USAQMS

	
	  a. Description of positions. Plans, directs and coordinates mortuary affairs operations involving search, recovery, tentative identification, and evacuation of deceased U.S. military personnel. Collects, safeguards, and accounts for personal effects of those deceased. Directs battlefield mortuary affairs operations. Plans and coordinates mortuary affairs support to military and civil mass casualty operations.

  b. Qualifications. Must have completed the Quartermaster Basic or the Combined Logistics Officers Advanced Course, and the Mortuary Affairs Officer Course.

  c. Restrictions. For use with AOC 92A only.
	

	*4W
	Underwater Special Operations
	USAJFKSWCS

	
	  a. Description of positions. For positions that require Special Operations officers qualified in infiltration underwater operations.

  b. Qualifications.  Requires successful completion of underwater operations course conducted by the USAJFKSWCS.

  c. Restrictions. For use with Special Forces AOC 18A only.
	

	*4X
	Military Free Fall Special Operations
	USAJFKSWCS

	
	  a. Description of positions. 

(1) For positions that require officers qualified in military free fall (MFF) special operations.

(2) Special Operations free fall team positions on the U.S. Army Airborne Board.

(3) General Officer (GO) positions in grades BG-LTG identified as commander and deputy commander in USASOC, USASFC and USAJFKSWCS.

(4) USA GO commander positions in grades BG-MG in Join Theater Special Operations Commands.

  b. Qualifications. Requires successful completion of the military free fall training conducted by the USAJFKSWCS.

  c. Restrictions. For use with Reporting Code 00B (General Officer) and AOC 11A, 18A, 21B, 25D, 49A, 51A, 92D and Immaterial Code 02A.
	

	4Z
	Certified Army Acquisition Corps Officer
	ASARDA

	
	  a. Description of positions. Designates LTC and above critical Army Acquisition Corps (ACC) positions where the incumbent is responsible for and requires comprehensive knowledge and expertise in the acquisition of Army materiel systems. It applies to key materiel acquisition staff and program management activities responsible for the full range of functions in the materiel acquisition life cycle. Criteria to determine SI 4Z positions is limited to the following:


(1) All positions mandated by Public Law 99-145 (FY 1986 Defense Authorizations Act) as implemented in DoD Directive 5000.52 (Defense Acquisition Education and Training Program). 


(2) All HQDA centrally selected and General Officer (GO) Program/Project/Product Manager (PM) positions.


(3) All Program Executive Officer (PEO) positions.


(4) COL positions authorized in lieu of GO requirements in a procurement command (Public Law 101-189 defines procurement command as the Army Materiel Command, the Army Information Systems Command and the Army Strategic Defense Command).


(5) All LTC/COL positions reporting directly to a PM/PEO.


(6) Army LTC/COL acquisition instructor positions at the Defense Systems Management College (DSMC), Army Logistics Management College (ALMC) and Senior Service Colleges.


(7) The Military Deputy to the Assistant Secretary of the Army (Research, Development and Acquisition), ASA(RDA), and selected ASA(RDA), staff positions.


(8) Other HQDA or MACOM positions approved by the AAC personnel proponent. There are usually two categories of expertise involved in AAC positions: functional acquisition experience, and branch or user experience. The primary functions of all SI 4Z positions are acquisition related and, in most instances, branch or user expertise is also required. A complete explanation of the AAC is in DA Pam 600-3, chapter 101.

  b. Qualifications. Awarded only upon certification by HQDA. Officers must be MAJ(P) or above, have successfully participated in the AAC, and must meet all the following additional criteria: graduated from the Command and Staff College or its equivalent; 3 years experience in the acquisition, maintenance and support of weapons system (8 years for COL/GO with 1 year in a procurement command or on the staff of a service acquisition executive, program executive officer, or program manager of a military department 2 years for COL/GO); demonstrated high level of performance; graduated from the Defense Systems Management College (DSMC) Program Management Course (PMC).

  c. Restrictions. Positions coded SI 4Z are designated as critical AAC positions and will be filled only with officers who have been certified as AAC officers and awarded SI 4Z. The AAC personnel proponent will review and approve/disapprove exceptions to the authorized coding of critical AAC positions which do not meet position descriptions in paragraph a above or the coding restrictions in this paragraph, additions or deletions of SI 4Z to a PRC, or any change of grade or AOC for an approved (existing) 4Z position. Requests for exceptions to authorized coding and/or requests for additions or changes to SI 4Z positions must be clearly justified and must include a detailed job description for each position. Requests will be in the form of a memorandum submitted through the requestor's major command to Director, Acquisition Career Management, ATTN: SARD-AC, Washington, DC 20310-0103.
	

	5A
	Joint Air Tactical Operations Officer 
	USAAVNC 

	
	  a. Description of positions. Identifies positions and personnel in COL command levels and above requiring a detailed knowledge of joint air operations; communications systems; intelligence support capabilities; tactical missions and major weapon systems in a theatre battle at the operation level of war.

  b. Qualifications. Awarded to officers who have successfully completed the Joint Air Order Processing Course taught at Hurlbert Field, Florida.

  c. Restrictions. None.
	

	5B
	Visual Information
	USASIGS

	
	  a. Description of positions. For positions that require an incumbent who possesses detailed knowledge of and is skilled in audiovisual documentation, production, distribution and facility management.

  b. Qualifications. Requires a Bachelor's Degree in Educational Audiovisual Communications, motion picture production, television production or broadcasting and/or having served in a position requiring SI 5B for a period of 1 year or more.

  c. Restrictions. For use with Signal Branch and Public Affairs functional areas AOCs only.
	

	5D
	Radio Frequency Manager
	USASIGS

	
	  a. Description of positions. For positions that require analysis of all military and civilian electromagnetic emitters and planning for integration of all emitters throughout the usable electromagnetic spectrum. Involves worldwide allocation of frequencies within geographical area commands, assignment of specific frequencies within geographical commands, determination of antenna configuration, peak power limits, broadcast time limits, and compatibility of spectrum usage’s and emitters.

  b. Qualifications. Requires successful completion of Battlefield Spectrum Management Course at Fort Gordon, GA, or the Electromagnetic Spectrum Management (Off) Course conducted by the Interservice Radio Frequency Management School (IRFMS) at Keesler AFB, MS.

  c. Restrictions. For use with Signal Branch AOCs and FA 24 only.
	

	5H
	Nuclear Target Analyst
	USANCA

	
	  a. Description of positions. For positions which require assignment of personnel qualified to perform nuclear and chemical weapons target analysis and nuclear vulnerability assessments.

  b. Qualifications. Individuals must have completed the Joint Nuclear Operations and Targeting Course (JNOTC).

  c. Restrictions. None.
	

	5J
	Technical Escort
	USAOCS

	
	  a. Description of positions. Identifies positions requiring the incumbent to supervise the transport and escort of hazardous materials.

  b. Qualifications. Must complete the Technical Escort Course.

  c. Restrictions. For use with Chemical AOC 74A, B, and C, and ammunition AOC 91E.
	

	5K
	Instructor
	TRADOC

	
	  a. Description of positions. Identifies positions which require officers to be full time formal instructors and/or doctrine writer subject matter experts at Army service schools or other organized training activities.

  b. Officer qualifications. Must successfully complete a Hq TRADOC (ATTG-CD) approved Instructor Training Course (ITC) 

  c. Restrictions. None.
	

	5N
	Inspector General
	OTIG

	
	  a. Description of positions. Identifies positions which require assignment of personnel detailed by The Inspector General as outlined in AR 20-1.

  b. Qualifications. Requires selection for IG duties by The Inspector General under AR 20-1 and completion of the IG Course.

  c. Restrictions. None.
	

	5P
	Parachutist
	USAIS

	
	  a. Description of positions. Identifies positions requiring assignment of personnel with a current parachutist rating and are physically qualified for parachutist duty.

  b. Qualifications. Award and withdrawal of skill identifier will be in accordance with AR 614-110.

  c. Restrictions. None.
	

	5Q
	Pathfinder
	USAIS

	
	  a. Description of positions. Identifies positions which require Pathfinder skills and knowledge of Pathfinder training.

  b. Qualifications. Individuals must have successfully completed the Pathfinder course conducted by the U.S. Army Infantry School at Ft Benning, GA.

  c. Restrictions. None.
	

	5R
	Ranger
	USAIS

	
	  a. Description of positions. Identifies positions which require Ranger skills and a knowledge of Ranger training.

  b. Qualifications. Individuals must have successfully completed a Ranger course conducted by the U.S. Army Infantry School.

  c. Restrictions. None.
	

	5S
	Ranger-Parachutist
	USAIS

	
	  a. Description of positions. Identifies positions which require individuals who are both Ranger and parachutist qualified.

  b. Qualifications. Individuals must meet the qualifications for SI 5P and 5R.

  c. Restrictions. None.
	

	5T
	Equal Opportunity Advisor
	USAAGS

	
	  a. Description of positions. Identifies positions which are concerned with management of the Army Equal Opportunity program at installation/division level and higher. The following grading guidance applies:


(1) MTOE or AUGTDA to an MTOE: Division, Corps, and Theater Army Headquarters one LTC.


(2) TDA:



(a) MACOM Headquarters FORSCOM, TRADOC, USARPAC, USASOC, MDW, and MEDCOM one LTC.



(b) MACOM Headquarters INSCOM and CIDC one MAJ.



(c) Soldier Support Institute one LTC.



(d) HQDA one LTC and three MAJ.



(e) Defense Equal Opportunity Management Institute two COLs, two LTCs, two MAJs, and five CPTs.

  b. Qualifications. Individuals must have successfully completed the Equal Opportunity Advisor Course or the Equal Opportunity Reserve/National Guard Course at the Defense Equal Opportunity Management Institute.

  c. Restrictions. Positions must be coded CPT and above and classified as AOC 43A.
	

	5U
	Air Operations Officer
	USAAVNC

	
	  a. Description of positions. Identifies positions and officer in LTC command levels and below requiring detailed knowledge of planning/requesting and executing tactical air mission in support of ground operations. 

  b. Qualifications. Awarded officers who have successfully completed the Joint Firepower Course taught at the Air Ground Operations School (AGOS), Nellis Air Force Base, Nevada or the CGSC curriculum, Ft Leavenworth, Kansas. 

  c. Restrictions. None.
	

	5V
	Marine Diver
	USAES

	
	  a. Description of positions. Identifies positions which require the supervision of underwater construction.

  b. Qualifications. Must qualify as marine divers under AR 40-501 and AR 611-75.

  c. Restrictions. The skill is restricted under AR 611-75.
	

	5W
	Jumpmaster
	USAIS

	
	  a. Description of positions. There are no positions identified.

  b. Qualifications. Must successfully complete the Jumpmaster Course, 2E-F60/011-F16, conducted by the U.S. Army Infantry School, Ft Benning, FA 31905 and the Advanced Airborne School, Ft Bragg, NC 28307.

  c. Restrictions. For identification of personnel only. Used with any AOC.
	

	5X
	Historian
	USACMH

	
	  a. Description of positions. Identifies positions requiring the analytical and critical thinking skills developed through the study of history. Identifies positions requiring the understanding of the impact history has on the development of joint and Army doctrine, organization, training, planning and material acquisition.

  b. Qualifications. Company Grade Officers:  Individuals must possess at least a MA in history from an accredited college or university. Field Grade Officers:  Individuals must possess at least a MA in history from an accredited college or university or a Masters of Military Art and Science – History (MMAS) degree from the U.S. Army Command and General Staff College; individuals must complete the Chief of Military History’s approved Army Field Historian Course offered through the Combat Studies Institute of the Command and General Staff College (in residence or DL).  Officers should consult the Command and General Staff College, Combat Studies Institute website for specific skill identifier application procedures. The Chief of Military History may grant waivers if an individual possesses equivalent qualifications to include other than history graduate degrees.

  c. Restrictions. To be awarded by AHRC only.
	

	5Y
	Civil Defense Officer
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring analysis, planning, implementation, and management of indigenous emergency service assets in the preparation for or conduct of civil defense or disaster relief operations.

  b. Qualifications. Requires the completion of Federal Emergency Management Agency (FEMA) nonresident instruction courses HS-1, Emergency Program Manager; HS-2, Emergency Preparedness, USA; HS-3, Radiological Emergency Management; HS-4, Preparedness Planning for a Nuclear Crisis; HS-5, Hazardous Materials: A Citizen's Orientation; and HS-7, A Citizen's Guide to Disaster Assistance; or, equivalent experience as a regional Civil Defense Director; or, certification as a Red Cross Disaster Relief Manager.

c. Restrictions. For use with AOC 38A only.
	

	6A
	Defense Sensor Interpretation and Application Training Program (DSIATP)
	USAIC&FH

	
	  a. Description of positions. Identifies positions requiring incumbents to possess additional specialized skills in imagery interpretation, strategic collection management, and tactical surveillance to operate in a joint service environment.

  b. Qualifications. Individuals must have successfully completed the Defense Sensor Interpretation and Application Training Program.

  c. Restrictions. For use with positions coded and officers classified in AOC 35C and for Aviation Intelligence Officers (AOC 15C) who possess AOC 35C.
	

	6B
	Battalion/Brigade S6 Officer
	USASIGS

	
	  a. Description of positions. For principle coordinating staff officer positions requiring officer personnel qualified to act as an advisor to the commander on all signal issues in non-signal units.  Plans and manages all signal operations by coordinating and controlling the use of information systems network capabilities and network service.  Manages communication and automation assets supporting the force, to include: Communications Security (COMSEC) which includes the operation of the Information System Security Office (ISSO), establishing automation systems security, and recommending C2 to the war-fighter – Protect Priority Information requirements.  Wartime critical tasks of overall staff planning and supervision of the commands signal support network and activities of the signal office at brigade and battalion levels. 

  b. Qualifications. Requires successful completion of the Signal Officer S6 Course prior to an assignment as an S6 in a non-signal battalion or brigade level unit.

  c. Restrictions. This skill is used for AOC 25A to identify positions in non-signal battalion and brigade level units.
	

	6C
	Economist
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring analysis, assessment, planning and implementation of economic, industrial, financial, business, and agricultural programs and policies to enhance the development of Allied/Host nations.

  b. Qualifications. Masters degree in either economics, finance, international business, or business administration and/or a minimum of 5 years civilian experience in either economics, banking, public finance, foreign/domestic development or a related field.

  c. Restrictions. For use with AOC 38A only.
	

	6D
	Public Education Officer
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring the knowledge to evaluate current educational systems and provides guidance to foreign nation agencies responsible for the administration of the indigenous educational institutions.

  b. Qualifications. Requires a master degree in either education administration or education with and emphasis on school administration or vocational education; and/or 5 years civilian experience in either public or private school district administration, or state/national department of education activities.

  c. Restrictions. For use with AOC 38A only.
	

	6E
	Civil Supply Officer
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring knowledge in administration, storage, and distribution of consumer goods and commodities to the indigenous population of an area of operations. Surveys local availability of food and supplies from military and other agencies for use by the local population. Assists in identifying and acquiring local resources for use by the tactical commander.

  b. Qualifications. Requires a bachelor degree in economics or business administration emphasizing supply management and distribution, and/or 5 years experience in the management of food or product distribution systems.

  c. Restrictions. For use with AOC 38A only.
	

	6F
	Public Transportation Officer
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring identification, categorization, rehabilitation, mobilization, development and operation of civilian transport assets and facilities in support of Civil-Military Operations.

  b. Qualifications. Bachelor degree in civil engineering or transportation; or, equivalent experience in the management or design of transportation systems either public or private; and/or 3 years experience in the development of plans and policy at the state or national Department of Transportation level.

  c. Restrictions. For use with AOC 38A only.
	

	6G
	Public Facilities Officer
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring identification, assessment of capability, rehabilitation, development and operational supervision of Public Works and Utilities in the conduct of Civil-Military Operations.

  b. Qualifications. Bachelor degree in either Civil, Electrical, Mechanical, Waste or Water Management engineering, and/or 5 years experience in either management, design, or operation of public or private works and utilities. Officers holding a professional engineering license in any discipline are considered uniquely qualified.

  c. Restrictions. For use with AOC 38A only.
	

	6H
	Public Safety Office
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring knowledge to provide advice, assistance, supervision, control in the development, rehabilitation, sustainment of indigenous police administration, fire protection, penal institutions and emergency rescue services.

  b. Qualifications. Bachelor degree in either criminology, fire science, police science, corrections management or public administration and/or 3 years practical experience in a supervisory or management position in a government related public safety field or equivalent private industry position.

  c. Restrictions. For use with AOC 38A only.
	

	6M
	Mobilization and Demobilization Operation
	AHRC

	
	  a. Description of positions. Identifies positions in organizations from Office of Secretary of Defense (OSD) down to installation level involved in planning and executing mobilization and demobilization operations.

  b. Qualifications. Must successfully complete the resident Mobilization and Deployment Planning Course (MDPC) at the Joint Strategic Deployment Training Center (JSDTC), U.S. Army Transportation School, Ft Eustis, VA.

  c. Restrictions. None.
	

	6P
	Master Fitness Trainer
	USAIS

	
	  a. Description of positions. The identification of SI 6P positions in authorization documents is not required.

  b. Qualification. Must successfully complete the Master Fitness Trainer Course (4 weeks for Active Army) or (2 weeks for Reserve Components) conducted under the auspices of the U.S. Army Physical Fitness School, Ft Benning, Georgia. Formal training is mandatory.

  c. Restrictions. None.
	

	6R
	Public Communication Officer
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring knowledge in engineering and technical expertise in the identification, assessment of capability, rehabilitation, development planning, and operational oversight/supervision of indigenous public and private communications assets and facilities during the conduct of civil-military operations.

  b. Qualification. Bachelor degree in either Electronic or Electrical Engineering, communications management, or computer science and/or 5 years civilian experience in either engineering or management in a related public or private communications position to include radio, television, postal service or automated data processing network.

  c. Restrictions. For use with AOC 38A only.
	

	6T
	Military Auditor
	ASA (FM&C)

	
	  a. Description of positions. No position classification is required.

  b. Qualifications. Awarded to Reserve Component officers who have completed one of the following:


(1) Must have successfully completed a degree in accounting or a degree in a related field such as business administration, finance or public administration that included or was supplemented by 24 semester hours in accounting. The 24 hours may include up to 6 hours of credit in business law. The term accounting means accounting and/or auditing in this standard.  Similarly, accountant should be interpreted generally as accountant and/or auditor.


(2) Combination of education and experience--at least 4 years of experience in accounting or an equivalent combination of accounting experience, college-level education and training that provided professional accounting knowledge. The applicant’s background must also included one of the following:


(a) Twenty four semester hours in accounting or auditing courses of appropriate type and quality. This can include up to 6 hours of business law.


(b) A certificate as Certified Public Accountant or a Certified Internal Auditor obtained through written examinations.


(c) Completion of the requirements for a degree that included substantial course work in accounting or auditing, e.g., 15 semester hours, but that does not fully satisfy the 24 semester hour requirement of paragraph (1), provided that (a) the applicant has successfully worked at the full performance level in accounting, auditing or a related two field, e.g., valuation engineering or financial institution examining (b) a panel of at least two higher level professional accountants or auditors has determined that the applicant has demonstrated a good knowledge of accounting and of related and underlying fields that equals in breadth, depth, currency and level of advancement that which is normally associated with successful completion of the 4 year course of study described in paragraph (1), and (c) except for literal nonconformance to the requirement of 24 semester hours in accounting, the applicant’s education, training and experience fully meet the specified requirements.

  c. Restrictions. For identification of Reserve Component personnel only.  Use with any AOC.
	

	6U
	Agricultural Officer
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring knowledge in civilian production, processing, storage and distribution of food, fiber, and wood products, and for the development and management of resources essential to these activities. Categories of agricultural production include livestock, poultry, grain, vegetables, fruit, fish, fiber, and forestry products. 

  b. Qualifications. Bachelor degree in an agricultural discipline and/or 5 years experience in an agricultural related profession, preferably in a County/State Agricultural Extension position or Federal Department of Agriculture.

  c. Restrictions. For use with AOC 38A only.
	

	6V
	Cultural Affairs Officer
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring knowledge in evaluating and preserving socioreligious arts, artifacts, monuments, shrines and other physical manifestations of the culture and the institution of the people in the area of operations.

  b. Qualifications. Requires professional knowledge or experience with the ethnography, culture, sociology, institutions, and religious heritage of the people of the areas of assignment or potential assignment.

  c. Restrictions. For use with AOC 38A only.
	

	6W
	Archivist
	USAJFKSWCS

	
	  a. Description of positions. Identifies positions requiring identification, recovery, appraisal safeguarding and disposal of official and semiofficial public documents and records relating to persons, groups, institutions and property interests that impact on the pursuit of U.S. National Policy objectives in a military area of operations.

  b. Qualifications. Requires a baccalaureate degree in  either library science, political science, or history from an accredited college or university, and/or 5 years equivalent practical training in one or more of such fields.

  c. Restrictions. For use with AOC 38A only.
	

	6X
	Army Research Associates Program
	ASA (RDA)

	
	  a. Description of positions. Positions with the Department of Energy. 

  b. Qualifications. Must have served as Army Research Associate in this program under AR 614-107.

  c. Restrictions. May only be awarded by AHRC. For use with FA 51 and 52 only.
	

	6Y
	Installation Management (IM)
	OACSIM

	
	  a. Description of positions. Identifies positions in the Installation Management structure as follows:


(1) HQDA level. Promulgates, develops and integrates policy and doctrine pertaining to the planning, programming, execution and operation of Army installation.


(2) MACOM level. Performs base operations (BASOPS) oversight responsibilities managing the execution of BASOPS services in the following functional areas: Personnel and Community, Information Technology, Operations, Logistics, Engineering, Resource Management, Acquisition, Health Services and Command and Staff.


(3) Installation level. Manages or executes base operations services for garrisons, Area Support Groups (ASG) and Base Support Battalions (BSBs) in the functional areas in a (2).

  b. Qualifications. Requires completion of the following:


(1) HQDA level. Individuals are assigned to Office of the Assistant Chief of Staff for Installation Management (OACSIM) staff (to include any ACSIM FOA or SSA), have successfully completed 12 months in the position and be certified by the ACSIM.


(2) MACOM level. Individuals must be assigned to BASOPS oversight duties, have successfully completed 12 months in the position and be certified by the MACOM Commander.


(3) Installation level. Individuals must be assigned to a garrison, ASG or BSB either managing or executing BASOPS services; have successfully completed 12 months in the position and be certified by the Installation/Garrison, ASG or BSB Commander.


(4) Installation commanders must have completed the General Officer Installation Commander Course (GOICC). Garrison, ASG or BSB Commanders must have completed the Garrison Pre-Command Course (GPC).


(5) Individuals assigned to Commandant, Army Management Staff College (AMSC) faculty in the sustaining base curriculum after successfully completing 12 months in the position and certified by the AMSC.

  c. Restrictions. None.
	

	6Z
	Strategist
	ODCSOPS

	
	  a. Description of positions. Identifies strategic operational planning positions on Army joint and combined staffs.

  b. Qualifications. Requires successful completion of CGSC strategist focused program or 1 year successful service in an HQDA approved, strategic operational planning position.

  c. Restrictions. May only be awarded by AHRC.
	

	7E
	Chaplain Education and Training
	CCH

	
	  a. Description of positions. Identifies positions requiring special qualifications and training in the field of education for service as instructors or staff in chaplain subjects and moral leadership at Army service school, organized training facilities, or command professional development program.

  b. Qualifications. Requires completion of the Advanced Chaplain Training Course, a Chaplain Education and Training Course, and 1 year of satisfactory experience in an identified position.

  c. Restrictions. For use with AOC 56A only.
	

	7F
	Pastoral Coordinator
	CCH

	
	  a. Description of positions. Identifies positions requiring advanced skills in the direction and coordination of chaplain administration activities in manpower, personnel, finance, logistics, and facilities management.

  b. Qualifications. Requires completion of the following:


(1) Planning, programming and budgeting systems course, U.S. Army Institute of Administration, or 


(2) Installation management course, USALMAC, or 


(3) Equivalent training and experience in the military system (OJT). Requires 1 year satisfactory service in an identified position.

  c. Restrictions. For use with Chaplain Branch AOC only.
	

	7H
	Upper Extremity Musculoskeletal Evaluation
	OTSG

	
	  a. Description of positions. Identifies positions which require special qualifications to perform upper extremity evaluation and treatment.

  b. Qualifications. Requires completion of an approved advanced course in upper extremity evaluation and treatment or in hand rehabilitation. In addition, officers must be credentialed to perform in the role of primary upper extremity musculoskeletal evaluation and have 1 year of experience in these specialty areas. Must be CPT or above.

  c. Restrictions. For use with Occupational Therapy AOC 65A only. The Surgeon General will determine eligibility on a case-by-case basis.
	

	7K
	Marriage and Family Ministries
	CCH

	
	  a. Description of positions. Identifies positions which require pastoral skill in the field of marriage and family ministries, including related management skills.

  b. Qualifications. Requires completion of 1 year of post-graduate level clinical training focusing on the use of pastoral counseling to facilitate the improvement of marriage and family relationships and documented satisfactory service during the utilization assignment.

  c. Restrictions. For use with Chaplain Branch AOC only. Application must be made through the supervisory chaplain by the end of the second year of the utilization or upon reassignment if less than 2 years.
	

	7M
	Chaplain Resource Manager
	CCH

	
	  a. Description of positions. Identifies positions which require advanced skills at MACOM, HQDA and USACHCS. These include:


(1) Ability to issue guidance and instruction for development or religious program/budget requirements (appropriated and nonappropriated).


(2) Ability to coordinate/supervise preparation of religious program/budgets (appropriated and nonappropriated).


(3) Ability to monitor the implementation of religious program/budgets and exercise staff control over accounting and financial procedures in areas of responsibility.


(4) Ability to coordinate, evaluate, and conduct in-depth periodic review and analysis of religious programs, evaluating current procedures and organizational goals and objectives to ensure that proper directives and instruments or procedures are established.


(5) Ability to analyze total religious program/budget capabilities and recommend appropriate funding to implement approved programs.

  b. Qualifications. Requires demonstrated aptitude and completion of an accepted post‑graduate and Military Comptrollership Course prior to reporting for utilization assignment. Additionally, must have documented Evaluation Reports reflecting satisfactory service during the utilization assignment.

  c. Restrictions. For use with Chaplain Branch AOC only. Application must be made through the supervisory chaplain by the end of the second year of the utilization or upon reassignment if less than 2 years.
	

	7Q
	Training Development
	Hq TRADOC

	
	  a. Description of positions. Identifies positions requiring thorough familiarity with the Army's Systems Approach to Training. Principal functions associated with training development positions include implementing a Systems Approach to Training, managing the training development effort, and standardizing training programs and products.

  b. Qualifications. Officers must have satisfactorily completed an approved course in functional training development, or worked in a Systems Approach to Training for a minimum of 1 year.

  c. Restrictions. For use by Commandants of the Army service schools, TRADOC and other training facilities established within the MACOMs.
	

	7R
	Hospital Ministries
	CCH

	
	  a. Description of positions. Identifies positions which require advanced pastoral skills in ministry in a hospital (except in Combat Support Hospital and Combat Stress Control Medical Company must use SI 7S) setting.

  b. Qualifications. Requires completion of at least one advanced unit or post-graduate level clinical pastoral training equivalent in a hospital setting and completion of 1 year satisfactory service in an identified position.

  c. Restrictions. For use with AOC 56A only. Application must be made through the supervisory chaplain by the end of the second year of the utilization or upon reassignment if less than 2 years.
	

	7S
	Combat Medical Pastoral Care Specialist
	CCH

	
	  a. Description of positions. Identifies positions requiring specialized ministry in a battle field healthcare environment as part of a healthcare team

  b. Qualifications. Requires completion of one unit of Clinical Pastoral Education (CPE) from any Army CPE Center or a civilian setting accredited by the Association of Clinical Pastoral Education, and completion of the Combat Medical Ministry Course, Brooke Army Medical Center (BAMC).

  c. Restrictions. For use with Chaplain Branch 56A AOC only.
	

	7T
	Clinical Nurse Specialist
	OTSG

	
	  a. Description of positions. Identifies positions which require advanced knowledge and competence in specialized areas of clinical nursing practice.

  b. Qualifications. Requires a master's degree in nursing with clinical specification; and who are qualified to provide direct and indirect nursing care, contribute to and carry out research, teach staff, patients, and families and act as consultants in clinical nursing practice.

  c. Restrictions. For use with Army Nurse Corps AOCs 66C, 66G and 66H only.
	

	8A
	Critical Care Nursing
	OTSG

	
	  a. Description of positions. Identifies positions which require special qualifications in critical care nursing practice.

  b. Qualifications. Army Nurse Corps officers who have successfully completed one of the following:


(1) AMEDD Center & School Critical Care Nursing Course.


(2) Current Adult CCRN Certification sponsored by the American Association of Critical Care Nurses and verification of adult critical care competencies.


(3) Completion of a 2 week, minimum 80 hours USAR sponsored adult critical care nursing course. Completion of an additional 320 hours in adult CCN practice over an 18 month period, and verification of adult CCN competency.


(4) Completion of 1500 hours in adult critical care nursing clinical practice in the previous 2 years with a minimum of 750 clinical practice hours accrued in the most recent year preceding application of the SI. Documentation of clinical competencies must be included in conjunction with validation of adult critical care clinical practice hours.

  c. Restrictions. For use with Army Nurse Corps AOC 66H only.
	

	8D
	Midwifery
	OTSG

	
	  a. Description of positions. Identifies positions which require nurses qualified to practice midwifery. 

  b. Qualifications. Requires graduation from an accredited midwifery course and current certification in midwifery by the American College of Nurse Midwives.

  c. Restrictions. For use with Army Nurse Corps AOC 66G and 66H only.
	

	8T
	Blood Banking
	OTSG

	
	a. Description of positions. Identifies positions requiring special qualification in immunohematology. These positions are responsible for the supervision, training, quality assurance, investigational programs of AMEDD blood donor centers, and blood detachments and transfusion services.


b. Qualifications. Requires completion of an approved fellowship, master’s degree with emphasis in immunohematology/blood banking and American Society for Clinical Pathology (ASCP) certification as a specialist  in blood banking.


c. Restrictions. For use with Medical Service Corps AOCs only as determined by The Surgeon General.
	

	8X
	Army Medical Department Acquisition Officer
	APPD 

	
	  a. Description of positions. Identifies positions (in Tables of Distribution and Allowances (TDA) only) which requires Army Medical Department (AMEDD) officers (in the acquisition workforce) requiring qualifications in AMEDD defense acquisition for AMEDD acquisition career development. Position coding applies to all AMEDD acquisition positions approved by the HQDA, AHRC AMEDD Military Acquisition Position List Review Board. The AMEDD acquisition officer workforce consists of officers in the grade of 2LT and above, in the Medical Corps, Medical Service Corps, Veterinary Corps, Army Medical Specialist Corps, Army Nurse Corps, and Dental Corps involved in the acquisition functions of acquisition logistics; auditing; business cost estimating; financial management; communications-computer systems; contracting (including construction); industrial and/or contract property management; manufacturing and production (including quality assurance); program management; purchasing, systems planning; research; development and engineering; test and evaluation (Refer to Defense Acquisition University Course Catalog, Chapter 4); and logistical contract internships. 

b. Qualifications. Skill Identifier will be awarded by HQDA, AHRC upon an AMEDD officer being identified in the AMEDD acquisition workforce.  At a minimum an officer should:

     (1) Possess a baccalaureate degree or higher in technical, scientific or managerial field; and

     (2) Appropriate MEL. 


c. Restrictions. Skill Identifier (SI) can only be awarded to an officer in the AMEDD acquisition workforce by the Commander, U.S. Total Army Personnel Command. Request for additions or changes to Skill Identifier will be in the form of a memorandum submitted through the requestor’s major command to AMEDD Personnel Proponent Directorate, ATTN: MCCS-DO, Fort Sam Houston, TX  78234-6175.
	

	8Z
	Medical Research, Development, Test and Evaluation
	OTSG

	
	  a. Description of positions. Identifies positions which require special qualifications in research development, test and evaluation.

  b. Qualifications. 


(1) The Surgeon General will determine eligibility on a case-by-case basis.


(2) Graduate degree in a relevant research discipline (master's degree with thesis, Army Physical Therapy Master's Program or Ph.D.).


(3) Active participation in research or clinical investigation as demonstrated by the participation in at least three research or clinical investigation studies.


(4) Publication of at least three research papers in a referred journal.

  c. Restrictions. For use with Medical Corps AOCs only as determined by The Surgeon General.


Note: This requirement may be waived in exceptional circumstances when an individual has demonstrated outstanding research and/or clinical investigation

competence evidenced by significantly exceeding criteria identified in SI 8Z (Medical Research Development Test and Evaluation), b(2) and (3).
	

	9A
	Medical Proficiency (All AMEDD Corps)
	OTSG

	
	See table 4-2
	

	9B
	Medical Proficiency (MC, DC, VC and AMSC only)
	OTSG

	
	See table 4-2
	

	9C
	Medical Proficiency (MC, DC and VC only)
	OTSG

	
	See table 4-2
	

	9D
	Medical Proficiency (MC, DC and VC only)
	OTSG

	
	See table 4-2
	

	9E
	Medical Proficiency (MC and DC only)
	OTSG

	
	See table 4-2
	

	9I
	Health Facilities Planner
	OTSG

	
	  a. Description of positions. Identifies positions which require special qualifications in developing medical facilities planning concepts and criteria and translates medical requirements to engineering and architectural concepts. Provides facilities planning services to appropriate commanders.

  b. Qualification. For award of skill, officer should possess, as a minimum, 1 year of experience in Health Facilities Planning, plus a master's degree in health facilities planning, architecture, engineering, construction or logistics management, health care administration with courses related to health facilities planning, from a school acceptable to DA; or, 5 years cumulative experience in positions in Health Facilities Planning. When the requirement for a master's degree plus 1 year of experience is waived for the 5 years of experience, the individual must be academically eligible for graduate level education in Health Facilities Planning or noted related disciplines. 

  c. Restrictions. For use with AOC 70K67, Health Services Materiel Officer.
	

	A2
	OH-58A/C Scout Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the OH-58A/C Scout aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the OH-58A/C Scout aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	A3
	OH-58D Scout Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the OH-58D aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the OH-58D Scout aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	A4
	OH-58D Warrior Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the OH-58D Warrior aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the OH-58D Warrior aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	A6
	RAH-66 Comanche Pilot
	USAAVNC

	
	  a. Description of positions. For use with selected officer AOC to identify positions that require an aircraft qualification of RAH-66 Comanche aircraft.

  b. Qualifications. Awarded to officer aviators who successfully complete qualification in RAH-66 Comanche aircraft per AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 (Research, Development and Acquisition) only.
	

	B1
	UH-1 Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the UH-1 aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the UH-1 aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation), FA 51 with Branch 15 in the secondary (51x15) and AOC 67J only.
	

	B2
	UH-60 Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the UH-60 aircraft.

  b. Qualifications. Individuals must have successfully completed qualification the UH-60 aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation), FA 51 with Branch 15 in the secondary (51x15) and AOC 67J only.
	

	B3
	UH-60M Pilot 
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the UH-60M utility helicopter.

  b. Qualifications. Individuals must have successfully completed qualification in the UH-60M utility helicopter under AR 95-1.

  c. Restrictions. For use with rated aviator AOC only.
	

	B5
	EH-60 Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the EH-60 aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the EH-60 aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	C2
	CH-47D Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the CH-47D aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the CH-47D aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	C3
	CH-47F Pilot
	USAAVNC 

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the CH-47F Chinook helicopter.

  b. Qualifications. Individuals must have successfully completed qualification in the CH-47F Chinook helicopter under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in secondary (51x15) only.
	

	D2
	AH-1 Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the AH-1 aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the AH-1 aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	D5
	AH-64A Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the AH-64A/B aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the AH-64A/B aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	D7
	AH-64D Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the AH-64C/D aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the AH-64C/D aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	E3
	C-20 Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the C-20 aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the C-20 aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	E5
	C-12 Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the C-12 aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the C-12 aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation), FA 51 with Branch in the secondary (51x15) and AOC 67J only. 
	

	E8
	C-26 Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the C-26 aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the C-26 aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only. 
	

	F3
	RC-12D/G/H Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the RC-12D/G/H aircraft.

  b. Qualifications. Individuals must have successfully completed qualification in the RC-12D/G/H aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only. 
	

	F4
	RC-12K/N Pilot (Guardrail Common Sensor)
	USAIC&FH

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the RC-12K/N Guardrail Common Sensor aircraft.

  b. Qualifications. Individuals must have successfully completed qualifications in the RC-12K/N Guardrail Common Sensor aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	F5
	O-5A/EO-5B/RC-7 Pilot
	USAIC&FH

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the O-5A/EO-5B/RC-7 aircraft.

  b. Qualifications. Individuals must have successfully completed qualifications in the O-5A/EO-5B/RC-7 aircraft under AR 95-1.

  c. Restrictions. For use with Branch 15 (Aviation) and FA 51 with Branch 15 in the secondary (51x15) only.
	

	G5
	Engineering Test Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified as an engineering test pilot.

  b. Qualifications. Individuals must have successfully completed the U.S. Navy Test Pilot School and enter the Army Aviation Engineering and Might Test Program. Must be rated in fixed and rotary wing aircraft.

  c. Restrictions. For use with Branch 15 (Aviation), FA 40 and FA 51 with Branch 15 in the secondary (51x15) only.
	

	G6
	Maintenance Test Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring aviation maintenance test pilot qualification. Incumbents of these positions are responsible for maintenance and repair of aviation material including aircraft engines, airframes, power trains, and other aircraft systems and components. Officers with this skill may perform a variety of duties including maintenance test pilot, section leader, maintenance platoon leader, and staff officer.

  b. Qualifications. Individuals must have successfully completed the Aviation Maintenance Manager/Maintenance Test Pilot Course.

  c. Restrictions. For use with Branch 15 (Aviation), FA 51 with Branch 15 in the secondary (51x15) and AOC 67J only.
	

	G7
	Aviation Related
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring personnel who possess an aeronautical designation. The performance of aerial flight to maintain basic flying skills is not an essential part of the incumbent's duties.

  b. Qualifications. Not applicable. For use with positions only.

  c. Restrictions. For use with Branch 15 (Aviation), FA 40, 49 and 51 with Branch 15 in the secondary (40x15, 49x15 and 51x15) and AOC 67J only. 
	

	G8
	Aviation Safety Officer
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified as an Aviation Safety Officer to plan and develop aviation safety activities.

  b. Qualifications. 


(1) Individual must possess an aeronautical designation and have successfully completed the United States Army Safety Center's (ASC) resident course, or 


(2) Possess an aeronautical designation and have successfully completed the USASC ASO correspondence course to include a two week resident phase at USASC, or 


(3) Possess an aeronautical designation and have successfully completed a combination of the U.S. Army Safety Center (USASC) Accident Prevention and Naval Postgraduate School (NPGS) Aviation Safety Officer Course.

  c. Restrictions. For use with Branch 15 (Aviation), FA 40 and 51 with Branch 15 in the secondary (51x15) and AOC 67J only.
	

	G9
	Multi-Aircraft Aviation Officer
	USAAVNC

	
	
a. Description of positions. Identifies command and staff flight positions in multi-aircraft TOE/MTOE organizations requiring an officer aviator qualified in one or more of the organic, subordinate or supported unit aircraft. May be used to code positions in:

    (1) Aviation Battalion/Squadron Headquarters with multiple helicopter types in organic companies.

    (2) Air Traffic Services Company/Battalion/Group Headquarters.

    (3) Aviation Brigade/Group/Regiment Headquarters with multiple helicopter types in subordinate units.


b. Qualifications. Individuals assigned to these positions must have successfully completed qualification in one or more of the organic, subordinate or supported unit aircraft under the provisions of AR 95-1.


c. Restrictions. For use with Branch 15 (Aviation) and AOC 43A positions only. Not for use with personnel classification.
	

	*K4
	Special Operations Aviation (SOA)
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring aviator personnel qualified in SOA mission and specially modified aircraft.

  b. Qualifications. Individuals must have been accepted by an Army Special Operations Aviation (ARSOA) unit, completed ARSOA training, and successfully completed 1 year of duty in an ARSOA assignment. Individual must be recommended for the SI by an ARSOA commander in the officer's chain of command. The commander's recommendation for award of SI K4 will be forwarded to Commander, U.S. Army Special Operations Command (USASOC), Deputy Chief of Staff for Special Operations Aviation (DCSSOA), ATTN: AOAO-PER, Ft Bragg, NC 28307-5200 for approval/disapproval. Approved requests will be forwarded to Commander, AHRC, ATTN: AHRC-OPZ-SM, 200 Stovall Street, Alexandria, VA 22332-0406 for the award of SI K4. SI K4 may be revoked if the local commander determines the officer to be unqualified for ARSOA operations because of indefinite suspension of flying status (AR 600-105) or failure to maintain the appropriate security clearances. Documents supporting the withdrawal of SI K4 will be forwarded to USASOC DCSSOA for final determination.

  c. Restrictions. Females are restricted from being awarded this SI. For use with Branch 15 (Aviation) positions graded CPT through COL only. 
	

	*K5
	MH-60K Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the MH-60K aircraft.

  b. Qualifications. Individuals must successfully complete qualification and certification training in the MH-60K aircraft, be accepted by an Army Special Operations Aviation (ARSOA) unit, completed ARSOA training, and successfully completed 1 year of duty in an ARSOA assignment. Individual must be recommended for the SI by an ARSOA commander in the officer's chain of command. The commander's recommendation for award of SI K5 will be forwarded to Commander, U.S. Army Special Operations Command (USASOC), Deputy Chief of Staff for Special Operations Aviation (DCSSOA), ATTN: AOAO-PER, Ft Bragg, NC 28307-5200 for approval/disapproval. Approved requests will be forwarded to Commander, AHRC, ATTN: AHRC-OPZ-SM, 200 Stovall Street, Alexandria, VA 22332-0406 for the award of SI K5. SI K5 may be revoked if the local commander determines the officer to be unqualified for ARSOA operations because of indefinite suspension of flying status (AR 600-105) or failure to maintain the appropriate security clearances. Documents supporting the withdrawal of SI K5 will be forwarded to USASOC DCSSOA for final determination.

  c. Restrictions. Females are restricted from being awarded this SI. For use with Branch 15 (Aviation) only.
	

	*K6
	MH-47E Pilot
	USAAVNC

	
	  a. Description of positions. Identifies positions requiring a pilot qualified in the MH-47E aircraft.

  b. Qualifications. Individuals must successfully complete qualification and certification training in the MH-74E aircraft, be accepted by an Army Special Operations Aviation (ARSOA) unit, completed ARSOA training, and successfully completed 1 year of duty in an ARSOA assignment. Individual must be recommended for the SI by an ARSOA commander in the officer's chain of command. The commander's recommendation for award of SI K6 will be forwarded to Commander, U.S. Army Special Operations Command (USASOC), Deputy Chief of Staff for Special Operations Aviation (DCSSOA), ATTN: AOAO-PER, Ft Bragg, NC 28307-5200 for approval/disapproval. Approved requests will be forwarded to Commander, AHRC, ATTN: AHRC-OPZ-SM, 200 Stovall Street, Alexandria, VA 22332-0406 for the award of SI K6. SI K6 may be revoked if the local commander determines the officer to be unqualified for ARSOA operations because of indefinite suspension of flying status (AR 600-105) or failure to maintain the appropriate security clearances. Documents supporting the withdrawal of SI K6 will be forwarded to USASOC DCSSOA for final determination.

  c. Restrictions. Females are restricted from being awarded this SI. For use with Branch 15 (Aviation) only.
	

	L5
	Nuclear/Chemical (N/C) Reconnaissance
	USACMLS

	
	  a. Description of positions. Identifies position in a NBC reconnaissance platoon/company and command positions in chemical companies with an organic NBC reconnaissance platoon that requires special training and skills to operate M93 Fox Nuclear/Chemical Reconnaissance System (NCRS).

  b. Qualifications. Must successfully complete Branch Code 74 Officer Basic Course taught at USACMLS, Ft Leonard Wood, MO, prior to attendance at Nuclear/Chemical (N/C) Reconnaissance Course at USACMLS.

  c. Restrictions. For use with Branch 74 only in the grade of LT and CPT.
	

	L6
	Nuclear/Biological/Chemical (NBC) Reconnaissance
	USACMLS

	
	  a. Description of positions. Identifies positions in an NBC reconnaissance platoon that requires special training and skills to operate the Interim Armored Vehicle (IAV) – based Nuclear Biological Chemical Reconnaissance System (NBCRS).

  b. Qualifications. Must successfully complete Branch Code 74 Officer Basic Course taught at U.S. Army Chemical School (USACMLS), Ft Leonard Wood, MO, prior to attendance at the IAV – Nuclear/Biological/Chemical Reconnaissance Course at USACMLS.

  c. Restrictions. For use with Branch 74 only in the grade of LT. 
	

	M1
	Orthopedic Physician Assistant
	OTSG

	
	  a. Description of positions. Identifies positions which require special qualifications in orthopedics.

  b. Qualifications. Requires 3 years experience as a physician assistant and a bachelor degree from an accredited college or university, with additional training in an orthopedic residency designed specifically for physician assistants.

  c. Restrictions. For use with physician assistant AOC 65D only. The Surgeon General will determine eligibility on a case-by-case basis.
	

	M2
	Emergency Medicine Physician Assistant
	OTSG

	
	  a. Description of positions. Identifies positions which require special qualifications in emergency medicine.

  b. Qualifications. Requires 3 years experience as a physician assistant and a bachelor degree from an accredited college or university, with additional training in an emergency medicine residency designed specifically for physician assistants.

  c. Restrictions. For use with physician assistant AOC 65D only. The Surgeon General will determine eligibility on a case-by-case basis.
	

	M3
	Aviation Medicine Physician Assistant
	OTSG

	
	  a. Description of positions. Identifies positions which require special qualifications in aviation medicine.

  b. Qualifications. Requires 3 years experience as a physician assistant and a bachelor degree from an accredited college or university, with completion of the Aviation Medicine Basic Course at Fort Rucker, AL.

  c. Restrictions. For use with physician assistant AOC 65D only. The Surgeon General will determine eligibility on a case-by-case basis.
	

	M4
	Critical Care Medicine
	OTSG

	
	  a. Description of positions. Identifies positions which require special qualifications in managing, evaluating and integrating the care of critically ill patients with complex illness or injury, including multi-system organ failure. Physicians will support aeromedical evacuation and in theater resuscitation and

stabilization as well as participate in disaster relief.

  b. Qualifications. As a minimum, officers will be certified in AOC 60N (Anesthesiologist, 61F (Internist), and 61J (General Surgeon) and have successfully completed at least 1 year critical care medicine fellowship, and/or be Board eligible or Board certified in Critical Care Medicine.

  c. Restrictions. For use in TDA only with AOC 60N, 61F, and 61J. The Surgeon General will determine eligibility on a case by case basis.
	

	M5
	Emergency Nursing
	OTSG

	
	  a. Description of positions. Identifies positions requiring special qualifications in emergency nursing practice.

  b. Qualifications. Army Nurse Corps officers who have completed one of the following: 


(1) Army Medical Department (AMEDD) Center and School Emergency Nursing Course.


(2) Advanced Cardiac Life Support (ACLS), 1500 total hours in emergency nursing practice in two consecutive years with a minimum 750 of the 1500 clinical practice hours accrued in the most recent year preceding application of SI. Documentation of clinical competencies must be included in conjunction with validation of emergency nursing practice hours.

  c. Restrictions. For use with Army Nurse Corps AOC 66H.
	

	M6
	Survival, Evasion, Resistance and Escape (SERE) Psychologist
	OTSG

	
	a. Description of positions.  Identifies positions which require special qualifications in the psychological effects of SERE and the over-all treatment and handling, prior to and during repatriation operations, of returned POWs, hostages, detainees and other persons of interest.

b. Qualifications.  Requires completion of a 3 week SERE Level C training course or its equivalent.  Requires the completion of additional training, provided by the Psychological Applications Directorate, USASOC, and the Joint Personnel Recovery Agency, Joint Forces Command.

c. Restrictions.  For use with Medical Service Corps AOC 73B (Clinical Psychologist) only.
	

	M7
	Diving Medical Officer
	OTSG

	
	  a. Description of positions. Identifies positions which require medical officers or physician’s assistants with the specialized medical training needed to support military diving units, special operations units with diving components or diving schools. 

  b. Qualifications. Requires completion of the U.S. Navy Diving Medical Officer (DMO) Course or completion of the requirements for DMO certification and appointment as outlined in AR 611-75, Management of Army Divers.

  c. Restrictions. For use with Medical Corps AOC 61N (Flight Surgeon) and Army Medical Specialist Corps AOC 65D (Physician Assistant) only.
	

	R1
	Chemical, Biological, Radiological and Nuclear (CBRN)

Responder
	USACMLS

	
	  a. Description of positions. Identifies positions that require officers to have special training and skills to supervise and execute CBRN Responder operations.

  b. Qualifications. Must successfully complete the CBRN Emergency Responder Training conducted by the USACMLS at Ft Leonard Wood, MO.

  c. Restrictions.  
(1) For use with any AOC annotated in a civil support team authorization document.  
(2) For use with any officer assigned to an installation support team. Position must be annotated on an installation authorization document.  
(3) Use of this skill identifier with any other position in authorization documents requires prior approval from Commandant, USACMLS, ATTN: ATSN-CM-DP, 401 MANSCEN Loop, Ft Leonard Wood, MO 65473-8926.
	

	S7
	Simulation Operations
	G3 (FA 57)

	
	  a. Description of positions. Identifies selected positions, predominantly S3 and Assistant S3 positions, in Battalion and Brigade Headquarters of L, A, F-Edition (Heavy Digital Division and Stryker Brigades) and G-Edition (Units of Action (UA) and Support Units of Action (SUA)) TOEs, which require an incumbent who possesses detailed knowledge of simulation operations.

  b. Qualifications. Must complete the Simulation Operations Skill Identifier Course at the U.S. Army Combined Arms Center and School, Ft Leavenworth, KS.

  c. Restrictions. None.
	

	T3
	Ground-based Midcourse Defense (GMD) System 

	U.S. Army Space and Missile Defense Command

	
	  a. Description of positions. For use with AOC 14A positions that require qualification in the operation of the Ground-based Midcourse Defense (GMD) System.

  b. Qualifications. Must have completed either:

(1) The GMD Operator Basic and Advance courses prior to 1 October 2004 conducted under the auspices of the USA Space & Missile Defense Cmd, Colorado Springs, CO. 

(2) The GMD Operator Course on or after 1 October 2004 conducted under the auspices of the USA Space & Missile Defense Cmd, Colorado Springs, CO.

  c. Restrictions. For use with AOC 14A only.
	


