3-32. Human Resource Management (43) (Proponent: Deputy Chief of Staff for Personnel)


a. Functional Area description. Develops, integrates, and implements the Army’s human resource programs and policies for military and civilian workforce, and their families. Human resource management officers are the principal coordinator of Army activities that help Army leaders and commanders at all levels fulfill their responsibilities towards taking care of military and civilian personnel. Designs, directs and implements programs and policies that care for the workforce.


b. Functional area qualifications. DA Pam 600-3 lists qualifications for entry and professional development in this functional area.


c. Functional area restrictions. Not for use with positions graded LT.


d. Human Resource Management Officer (43A).


(1) Description of duties. Serves as staff officer for human resource management. Develops, coordinates, integrates and implements command plans and programs at all echelons. At the DA and MACOM level assesses the need for and formulates plans and policies to provide community support services to the military and civilian workforce and their families.


(2) Special qualifications. None.


(3) Special grading of positions. For positions graded CPT and above.


(4) Unique duty positions.


(a) Brigade, Regiment or Group S1.


(b) Division Human Resource Manager.


(c) Corps Human Resource Manager.


(d) Equal Opportunity Officer.


(e) Community Activities Officer.


(f) DPCA. 

