Table 8-351L-2

Standards of grade TDA for MOS 351L

Line
Duty position
Code
Grade
Explanatory notes

1
CI TECH

SECTION CHIEF

TEAM CHIEF
351L0
W2
1. All sections and teams.

2. Subsequent positions also graded W2.

2
CI TECH

SECTION CHIEF

TEAM CHIEF

INSTRUCTURE/WRITER
351L0

351L8
W3
1. U.S. Army Intelligence Center (USAIC) (5).

2. U.S. Army Field Support Center (Fld Spt Ctr) (7).

3. U.S. Army Special Operations Command (USASOC).

4. U.S. Army Warrant Officer Career Center (WOCC).

5. U.S. Army Element (USAE), Special Operations Command (SOCOM).

6. USAE, Special Operations Command, Pacific (SOCPAC) (2).

7. USAE, Defense Intelligence Agency (DIA) (3).

8. USAE, Joint Command and Control Warfare Center (JC2WC).

3
CI TECH

SECTION CHIEF

TEAM CHIEF

INSTRUCTURE/WRITER
351L0

351L8

351LW
W4
1. Hq, USA, Intelligence and Security Command (INSCOM) (2).

2. USAIC.

3. U.S. Army Fld Spt Ctr (3).

4. Central Clearance Facility (2).

5. USAE, Dept of State.

6. USAE, Special Operations Agency.

7. U.S. Army Joint Readiness Team.

8. U.S. Army Reserve Command (ARCOM).

9. Army National Guard, State Area Command (STARC).

10. CI, Support Detachment.

4
CI TECH

BRANCH CHIEF

SR INSTRUCTURE/WRITER
351L0

351L8
W5
1. U.S. Army Pacific (USARPAC).

2. Total Army Personnel Command (PERSCOM).

3. USAIC.

4. USA Fld Spt Ctr.

5. USAE, On-Site Inspection Agency (OSIA).

6. USAE, Central Command (CENTCOM).

7. USAE Special Operations Agency.

8. JCITA JCA.

9. MI Group.

Notes:

1. Unless otherwise noted in explanatory notes, lines provide grading for one position only. Numbers in (#) indicate total of multiple positions in an organization.

2. When TDA organizations are supported with additional and/or dual line TDA positions, the additional line(s) will be graded in the aggregate.

3. When no grading guidance is provided by this table for coding TDA, MACOM Manpower Managers will coordinate with the appropriate Branch Personnel Proponent, USAIC&FH, (listed in AR 600-3) to support additional grading of manpower requirements.

