Table 10-73D-3

Standards of grade TDA for MOS 73D





Number of positions*


Line
Duty position
Code
Grade
1
2
3
4
5
6
7
8
9
10
Explanatory notes


1
ACCOUNTING CLERK

BUDGET CLERK

VENDOR PAY CLERK
73D1O
PFC



1
1
2
2
2
2
3
1. Grades of additional positions will be in same pattern.

2. Grading pattern will be used for all positions not specifically identified in any other line.

2
ACCOUNTING SPC

BUDGET SPC

VENDOR PAY SPC
73D1O
SPC

1
2
2
3
3
4
4
5
5


3
ACCOUNTING SGT

BUDGET SGT

VENDOR PAY SGT
73D2O
SGT
1
1
1
1
1
1
1
2
2
2


4
DISBURSING CLERK


73D1O
PFC


1
1
2
2
2
3
3
3
Elements of DFAS supervised by civilians.

5
DISBURSING SPC


73D1O
SPC
1
2
2
3
3
4
5
5
6
7


6
INTERNAL CONTROL SPC
73D1O
SPC
 
1
 







1. Internal Review/RMO/Control Sec, Br and Div of any non-Fin organization.

2. RMO, 716th MI Bn.

3. Admin Sec, US Army SSI.

4. Res Mgmt Div of ARNG Comp.

5. Comp, 18th MED

7
INTERNAL CONTROL SGT
73D2O
SGT
1
1










8
COMM VEND SVC  SGT
73D2O
SGT










469th FTS Fg, USA 90th Regional.

9
TEAM LEADER
73D3O
SSG










1. Actg, Budget, Comm Acts Res Mgt or Vendor Pay Activity or Br without a civilian supervisor.

2. Budget Sec, SHAPE.

3. USA Field Supp.

4. ARNG; Cps Shelby/Roberts/Riley.

5. Atterbury Reserve, Edinburg.

6. Res Mgt Div, Cp Robinson.

7. Res Mgt Div, STARC.

10
ACCOUNTING NCO
73D3O
SSG










1. Fin Sys Gp, U.S. Army Joint Syst, Pentagon.

2. Following OPLOC locations:

a. Orlando.

b. Lawton .

c. Seaside.

3. Elements of DFAS:

a. DMP Accounting.

b. Fin Pol & Sys Div, U.S. Mil Ent. Great Lks.

4. Budget Sec, U.S. Army Element Shape.

5. DCSLOG, U.S. Army Special AC.

6. Installation Services, Safety Security Su.

7. J-5 Plns & Pol Dir, U.S. Army Element.

8. SHAPE Fin Cntl Br, SHAPE.

9. Resource Mgmt Sec, Kuwait Cy.

10. Program Mgt Sec, WHCA.

11. STARC.

12. INSCOM.

13. Sec, U.S. Army Elm, Wash.

14. USA Civil Affairs.

11
BUDGET NCO
73D3O
SSG










1. Res Br, U.S. Army Cmd, Pentagon.

2. RMO, U.S. Elm Ald For, Naples.

3. Bud & Fin Div, U.S. Army Elm Ald, Izmir.

4. Hq, U.S. Mil Obs Spt Gp, Wash.

5. S4, USA, Tng Spt

6. ARNG.

7. RSC.

8. USA Civil Affairs.

11
DISBURSING NCO
73D3O
SSG










1. Element of DFAS, DCD Treasury Ops.

2. Disb Div and/or Br, DMPO.

12
INTERNAL CONTROL NCO
73D3O
SSG










DFAS, Int Review.

13
TEAM LEADER
73D4O
SFC










USA Civil Affairs.

14
ACCOUNTING SR NCO
73D4O
SFC










1. Elements of DFAS:

a. DMP Accounting.

b. Op Rev & Perf Assess Div.

c. Kansas City Center (3).

d. Denver Center.

e.  Any OPLOC auth MSG or SGM as principal NCO.

f. Principal NCO in an OPLOC not auth MSG or SGM.

g. Special Opns

2. 469 FTS Gp, USA 90th Region.

3. Resource Mgt Sec, USA Forces Central, Kuwait City.

4. INSCOM.

5. Fin Svc Gp, USA Joint Systems Cont Acty- Pentagon (2).

6. STARC.

7. USAR.

8. 7th USA Reserve.

15
DISBURSING SR NCO
73D4O
SFC










1. DCD, Treas Ops, DFAS

2. A&R Sec, DFAS.

3. INSOCM.

4. USA FORSCOM Co, Eitam.

5. Fwd Sup Tm, Okinawa.

16
BUDGET SR NCO
73D4O
SFC










1. SHAPE Fin Cntl Br of USA Elm SHAPE.

2. Admin & Resources Br, US Army Special Ops.

3. Comptroller, US Army Equipment.

4. Bud & Dis Br, Principal Sub, Stavanger.

5. U.S. Army Security A, Kuwait.

6. Fund Management Br of USA Element SHAPE.

7. Comptroller, USAR.

8. ARNG, Cp Shelby.

9. Bud Sec, 160th Avn Sec.

10. FM Sec, USA Res Spt

11. DCSRM, USA Sp Ops.

12. DCSRM, 1st Army.

13. DCSRM, 5th US Army Hq (2)

14. Comptroller Sec, Forces Ce, Doha.

15. USA Civil Affairs.

16. USAR Garrsion.

Notes:

1. *Blank spaces in this column indicate not applicable.

2. When TDA organizations are supported with additional and/or dual line TDA positions, the additional line(s) and base paragraph will be graded in the aggregate.

3.  Unless otherwise noted in explanatory notes, single lines provide grading for one position only.  Numbers in (#) indicate total of multiple positions in SRC/organization.

4. When no grading guidance is provided by this table for coding TDA, MACOM Manpower Managers will coordinate with the appropriate Branch Personnel Proponents (listed in AR 600-3) to support additional grading of manpower requirements.

