Chapter 11

Standards of Grade for Specialized Duty Functions

11‑1. General


a. This chapter contains standards of grade (SG) tables and guidance for Army‑wide grading of the following specialized functions. Proponents with unique grading requirements dictated by span of control, safety, technology,

force structure, or other valid considerations, may request approval to grade those positions in the individual MOS tables in chapter 10 of this regulation. Chapter 10 tables take precedence over chapter 11 tables. If specific standards are not provided in the individual tables in chapter 10, the standards in chapter 3 will be applied.



(1) Instructors and advisors (table 11-1).



(2) Training developers and writers (table 11-2).



(3) Drill sergeants (table 11-3).



(4) Military assistance advisory groups (table 11-4).



(5) Technical and tactical board NCOs (table 11-5).



(6) Technical intelligence NCOs (table 11-6).



(7) Maintenance assistance and instruction teams (table 11-7).



(8) Installers (table 11-8).



(9) Senior staff NCOs (table 11-9).



(10) Ranges (table 11-10).



(11) Threat analysis NCOs (table 11-11).



(12) Leadership development/personnel proponent NCOs (table 11-12).



(13) Program systems management NCOs (table 11-13).



(14) Directorate combat development NCOs (table 11-14).



(15) Directorate evaluation standardization NCOs (table 11-15).



(16) Training department (schools) NCOs (table 11-16).



(17) Directorate plans training mobilization NCOs (table 11-17).



(18) Operations, intelligence and training sergeants (table 11-18).



(19) Inspector General NCOs (table 11-19-1 TOE/MTOE) and Inspector General (IG) inspection, and IG assistance and investigation NCOs (table 11-19-2 TDA).



(20) Chief training, management, operations and project NCOs (table 11-20).



(21) Technical inspection NCOs (table 11-21).



(22) Operations, observer and controller NCOs (table 11-22).



(23) Operations and contingency plans NCOs (table 11-23).



(24) Active component/Reserve component (AC/RC) support (table 11-24).



(25) Reserve components USAR/ARNG division (table 11-25).


b. These standards do not authorize positions. They provide the basis for grading positions. Specific guidance on use of special qualification identifiers (SQI) is contained in chapter 12 of this regulation and AR 600-200.


c. The grading standards from tables 11-1 through 11-23 will be applied to the cumulative positions within the same organizational element, i.e. section,

paragraph. In sections or paragraphs with multiple MOS identifiers, i.e 11B, 14E and 54B, the first position will be graded and coded with the predominate MOS of the career management field served or subject matter specialization of the service school or training center course. In the above example, drill sergeant positions in a training company, infantry training center would be graded and classified as SFC 11B4X, SSG 14E3X and SSG 54B3X.


d. Incidental support positions, administrative or technical, will be governed by the grading provisions of the specific MOS contained in chapter 10. These positions will not be coded with SQI "8", "I", "X", or "2".


e. No action will be taken to revise the SG for an individual MOS solely to accommodate positions governed by the standards contained in this chapter.


f. The grade used in classifying these positions must be consistent with the low‑high grade authorized by SG for the MOS in chapter 10.

11‑2. Standards of grade for instructors and advisors


a. Instructor and advisor positions identified by SQI "8" will be governed by the following criteria and table 11-1.


b. The positions may be classified in the indicated grade in any MOS. For example, positions classified in these standards as Instructor/writer, or Writer/instructor, 11B38, may be coded in grade SFC/SSG and positions as

Instructor/writer, or Writer/instructor.Normally, bona fide instructor positions will not be in a rank lower than SSG.


c. The MOS will be appropriate to the CMF served, or to subject matter specialization. 


d. All positions requiring full time instructors or writers will be titled Instructor/writer, or Writer/instructor. The principal enlisted supervisor for

instructor/writer, or writer/instructor positions in Directorate of Training and Doctrine (DOTD), and School, Training Departments (DOT) will be titled, Chief Instructor and graded SGM, when authorized. The principal enlisted supervisor for instructor/writer, or writer/instructor positions in divisions,

DOTD and DOT will be titled Chief Instructor/writer or Writer/instructor, and graded MSG, when authorized. 



(1) Assistant instructor positions, to include demonstrators, helpers, equipment handlers, and similar positions, will not be identified by special qualifications character "8" and will not be counted as instructor positions in the application of SG for instructors and advisors. A separate grade pattern is provided in table 11-1 for the grading of these assistant instructor positions.



(2) Squad, platoon, and company NCO positions in training companies that provide for command, control, administration, and messing, but do not provide for training of trainees, will not be classified with SQI "8".



(3) Noncommissioned officer primary leadership development course (PLDC) of instruction for small group leader (SGL) positions may be coded in any MOS (CA, CS, CSS) and identified with SQI "8", or appropriate SQI. The MOS for basic (BNCOC) and advanced (ANCOC) noncommissioned officer course of instruction for SGL will be the same as that of the group they lead and identified with SQI "8", or appropriate SQI, per AR 614-200. 



(4) The MOS for PLDC, BNCOC, ANCOC, and Sergeants Major Course (SMC) Instructor/writer positions will be based on subject matter specialization (CA, CS, CSS) and identified with SQI "8", or appropriate SQI.



(5) Use of SQI "8" with the Commandant position in a Noncommissioned Officer Academy (NCOA) is not authorized.

11‑3. Standards of grade for training developers and writers


a. Training developer and writer positions, identified by SQI "2" in chapter 12, will be governed by the SG in table 11-2. This SG applies

only to those training developer and writer positions that require the preparation of doctrine and training literature, lesson plans, analysis and rewriting of doctrine in the development of instructional literature and systems by action officers on a full time basis.


b. The SQI "2" will not be removed or replaced by another SQI while the individual is assigned to training development and writer duties.


c. Positions will be classified in an MOS most closely related to the training activity, career management field served, or subject matter specialization.

11‑4. Standards of grade for drill sergeants


a. Drill sergeant positions identified by SQI "X" will be governed by the SG in table 11-3. The drill sergeant program is described in AR 614-200.


b. These positions will be classified in the MOS most closely related to the career management field served, training activity, or subject matter specialization. 

11‑5. Standards of grade for MSG and SGM in military assistance advisory groups (MAAG)

All MSG and SGM positions in MAAG do not require SQI "8" identification per table 11-1 will be graded using the SG at table 11-4. General assignment

criteria is contained in AR 614-200.

11‑6. Standards of grade for noncommissioned officers serving on technical or tactical boards


a. Principal NCO positions in technical and tactical boards will be governed by the SG at table 11-5.


b. These positions must involve significant participation in technical or tactical functions of boards and must not be limited to administrative or other supporting activities. Positions may be classified in any MOS, provided appropriate grade is contained in the SG for the specific MOS in chapter 10.

11‑7. Standards of grade for technical intelligence (analyst) positions

Analyst positions will be governed by the SG in table 11-6. Duty position titles associated with technical intelligence positions will reflect the MOS official title, followed by the suffix "analyst".

11‑8. Standards of grade for maintenance assistance and instruction teams (MAIT)

Positions directly concerned with the discharge of duties in connection with MAIT program activities will be governed by the SG in table 11-7. These positions are not considered instructor positions requiring SQI "8".

11‑9. Standards of grade for installers

Installer positions identified by SQI "I" per chapter 12 will be governed by the SG in table 11-8. This SG applies only to bona fide installer positions, entailing installation of equipment, systems or subsystems on a full‑time basis. 

11‑10. Standards of grade for senior staff NCOs


a. Senior staff NCO is a "staff action" position designed to utilize the valuable technical expertise and professionalism of the senior

non-commission officer in the functional area represented by a particular CMF. Duty performance is primarily oriented to creative writing, preparation and presentation of briefings, participation in meetings and conferences, and coordination of actions with other staff elements. Presence of another SGM

position in the same organization will not bar use of a senior staff NCO. However, senior staff NCO positions will not normally be established where the principal NCO in the same or higher organizational element is graded less than SGM. Also, these positions will not be authorized below the sub‑MACOM level unless specified in the grading standard (table 11-9) and approved

by HQDA.


b. Senior staff NCO positions will be graded SGM as shown in the SG in table 11-9. Positions may be classified in any MOS, provided grade SGM is contained in the MOS SG in chapter 10.


c. Approval authority for these positions is retained by HQDA G-1(DAPE-PR), WASH DC 20310. Requests for establishment and approval will contain the

following information:



(1) MTOE/TDA number.



(2) Paragraph and line number, current authorized duty position title, MOS code, and grade.



(3) Proposed MOS code.



(4) Justification for classification as senior staff NCO.

11‑11. Standards of grade or range supervision, operations, maintenance and safety NCOs


a. Range positions will be governed by the following criteria and table 11-10.


b. The positions may be classified in any MOS, provided appropriate grade is contained in the SG for the specified MOS in chapter 10.


c. Incidental support positions, electrical/mechanical repairers, service and supply, administrative or technical, will be governed by the grading

provisions of the specific MOS contained in chapter 10.


d. This SG applies only to those range positions which require supervision, operations, security, safety and coordination of training center and installation, indoor and outdoor ranges, maneuver and impact areas, and similar training facilities in a garrison or military community (MILCOM) outside CONUS (OCONUS).

11‑12. Standards of grade for threat analysis NCOs


a. Threat analysis NCO positions will be governed by the following criteria and table 11-11.


b. The positions may be classified in any MOS, provided appropriate grade is contained in the SG for the specified MOS in chapter 10.


c. Positions will be classified in the career management field or subject matter specialization most closely related to the training activity.

11‑13. Standards of grade for leadership development/personnel proponent NCOs


a. Leadership development and personnel proponent NCO positions will be governed by the following criteria and table 11-12.


b. These positions encompass NCO duties normally associated with total enlisted personnel life‑cycle management per AR 600-3.


c. The positions may be classified in any MOS, provided appropriate grade is contained in the SG for the specified MOS in chapter 10.

11‑14. Standards of grade for program systems management NCO


a. The program systems management NCO positions will be governed by the SG in table 11-13. 


b. These positions encompass NCO duties as program managers in activities involving the conception, research, development and acquisition of materiel

systems for the Army, and from requirements formulation through the disposal of obsolete systems for which the school is proponent.


c. Positions will be classified in the MOS most closely related to the school proponent career management field served.

11‑15. Standards of grade for directorate combat development (DCD) NCOs


a. The DCD NCO positions will be governed by the SG in table 11-14.


b. These positions encompass duties requiring NCOs to:



(1) Prepare new Tables of Organization and Equipment (TOE) and revise existing TOE within assigned area.



(2) Develop manpower requirements criteria (MARC); qualitative and quantitative personnel requirements information (QQPRI); organizational structure, personnel and equipment requirements in support of structure, and

assist other test agencies such as the Operational Test and Evaluation Command (OPTEC).



(3) Plan organization of proponent units and of proponent aspects of other units and organization to include TOE and Manning Equipment List (MEL).



(4) Conduct conceptual basic derivative and doctrinal studies of near, mid and long range timeframe. 



(5) Determine requirements and prepare proposals for combat development experimentation and testing, and review results.


c. Positions will be classified in the MOS most closely related to the training activity, career management field served, or subject matter specialization. 

11‑16. Standards of grade for directorate of evaluation and standardization (DOES) NCOs


a. The DOES NCO positions will be governed by the SG in table 11-15.


b. These positions encompass duties requiring NCOs to evaluate elements engaged in the performance of assigned functions relating to:



(1) Curriculum development.



(2) Systems approach to training (SAT).



(3) Engineering and instructional methodology.



(4) The electives programs, resident and nonresident training, resource requirements and course scheduling.



(5) Preparation of self development tests (SDT) and manuals.



(6) Monitoring student input and training load.


c. Positions will be classified in the MOS most closely related to the training activity, career management field served, or subject matter specialization. 

11‑17. Standards of grade for training department (schools) NCOs


a. The training department NCO positions will be governed by the SG in table 11-16.


b. These positions encompass NCO duties required for additional support in training departments not governed by table 11-1.


c. Positions will be classified in the MOS most closely related to the training activity, career management field served, or subject matter specialization.

11‑18. Standards of grade for directorate, plans, training and mobilization (DPTM) NCOs


a. The DPTM NCO positions will be governed by the SG in table 11-17.


b. These positions require NCOs to:



(1) Formulate and execute operational, emergency, and mobilization plans.



(2) Maintain and update force status reports.



(3) Receive, consolidate and transmit Army training and evaluation program reports.



(4) Supervise conduct of individual training, which may include basic training (BT), one station unit training (OSUT), and/or advanced individual training (AIT).



(5) Administer and monitor MOS/self/career management qualification testing programs for the installation.


c. These positions will be classified in the MOS most closely related to the training activity, career management field served, or subject matter specialization.

11‑19. Standards of grade for operations, intelligence and training sergeants


a. The operations, intelligence and training sergeants will be governed by the SG in table 11-18.


b. These positions require NCOs concerned with the planning, training, control, and supervision of training functions at service schools, integrating centers, CONUSAs, Joint Forces headquarters-State (JFQ-S), MACOM headquarters, and U.S. Army Garrisons.


c. Positions will be classified in the MOS most closely related to the training activity, career management field served, or subject matter specialization.

11‑20. Standards of grade for inspector general NCO (TOE/MTOE) and inspector general (IG) inspection, and IG assistance and investigation NCOs (TDA).

a. Inspector general inspector, assistance and investigation positions will be governed by the SG in table 11-19-1 (TOE/MTOE) and 11-19-2 (TDA) respectively.


b. In TOE/MTOE principal IG NCO requirements will be coded with the predominate or most closely related CMF/MOS to the functional activity associated with the organizational elements in Divisions, and Separate Brigades (Example: in TOE/MTOE, Inspector General NCO, MSG, 11B5O, as principal NCO in IG section of Mechanized Infantry Division, HHC, when principal IG officer position is graded LTC). In COSCOM TOE/MTOE the principal IG NCO positions requirements will be coded with the most closely related technical functions that relate to the units mission and needs. Exception: In Corps, Echelons Above Corps and Theater Army TOE/MTOE the principal IG NCO position requirements will be coded MOS 75H with subsequent IG NCO positions requirements identified with the most closely related technical functions that relate to the units mission and needs.


c. In TDA these positions require NCOs as subject matter experts in support of IG functions at service schools, integrating centers, CONUSAS, JFHQ-S, MACOM headquarters and U.S. Army Garrisons.


d. Positions will be classified in the MOS most closely related to the training activity, career management field served, or subject matter specialization required by the installation/headquarters IG.

11‑21. Standards of grade for chief training, management, operations and project NCOs in commandant's or assistant commandant's office in U.S. Army service schools


a. The principal NCO and operations/project NCO positions in the office commandant or assistant commandant of schools will be governed by the following criteria and table 11-20.


b. The positions may be classified in any MOS, career management field, or subject matter specialization most closely related to the training activity,

provided appropriate grade is contained in the SG for the specific MOS in chapter 10.


c. These positions encompass NCO duties normally associated as the chief enlisted advisor on health, welfare, training and management programs of the school; and central operations for schools.

11‑22. Standards of grade for technical inspection NCOs


a. The technical inspection NCO positions will be governed by the SG in table 11-21.


b. In these positions, NCOs are required to implement quality control measures, perform initial and final type check and inspection of designated system items and their assemblies and subassemblies, and supervise inspection

and maintenance team.


c. The positions will be classified in any MOS (except for CMF 15, see chapter 10) most closely related to the equipment and materiel requiring quality assurance and controls and grade is contained in the SG for the specified MOS in chapter 10.

11‑23. Standards of grade for Combat Training Center's, U.S. Army National Training Center, Joint Readiness Training Center, and Command General Staff and College NCOs. The individual trainers, operations, training support and analysis, and observer and controller NCO positions will be governed by the SG in table 11-22. Special Qualification Identifier "8", for instructors and advisors will not be used with these positions.

11‑24. Standards of grade for operations and contingency plans NCOs


a. The operations and contingency plans NCO positions will be governed by the SG in table 11-23.


b. In an Emergency Operations Center environment, NCOs in these positions are required to execute contingency plans and operations in:



(1) Support of Local and Federal government agencies.



(2) Intra‑ and inter‑command operational programs and policies.



(3) Combat readiness mobilization and deployment programs.



(4) Augmentation of Unified and Specified Command operations.


c. The NCOs within the Emergency Operations Center serve as extensions of the DA Command and Control System (DACCS) in MACOMs, Unified and Specified Commands and outside CONUS (OCONUS).


d. The positions may be classified in any MOS, provided appropriate grade is contained in the SG for the specific MOS in chapter 10.

11-25. Standards of grade for active component (AC) providing support to reserve component (RC)


a. Active component coordinator support positions for RC will be governed by SG table 11-25.


b. These positions will be classified in the MOS most closely related to the branch/career management field served, training activity or subject matter specialization.


c. Incidental support positions, i.e., administrative, logistics, military intelligence will be governed by the grading provisions of the specific MOS contained in chapter 10 and chapter 11 (i.e., MAIT table 11-7).


d. Request for positions to be authorized in grade MSG and above will require HQDA G-1 approval and must be submitted to Office of the Deputy Chief of Staff, G-1 for Personnel, ATTN: DAPE-PRP, 300 Army Pentagon, Washington, DC 20310-0300.

