10‑239. 79S--Career Counselor (Active Component), CMF 79

a. Major duties. Counsels and/or reenlist or extends qualified soldiers in the Army and supervises retention and manages attrition activities. Duties for MOS 79S at each skill level are:



(1) MOSC 79S3O. Provide career counseling to soldiers. Conducts retention and reenlistment interviews. Determines soldier's eligibility to immediately reenlist or extend; reviews reenlistment and extension documents for accuracy; coordinates retention ceremonies. Advises commanders on criteria for selection of unit level retention NCOs. Advises soldiers on declination of continued service statements. Conducts inspections of and trains unit level retention NCOs. Briefs leaders on matters relating to retention activities. Maintains liaison with local personnel and finance offices. Advises the commander at Battalion (Bn) or comparable sized units on all matters relating to attrition management and  the Army Retention Program.



(2) MOSC 79S4O. Performs duties shown in preceding level of skill at a Separate Battalion or comparable sized units and provides technical guidance to lower grade personnel as required.



(3) MOSC 79S5O. Advises commanders on all matters relating to attrition management and the Army Retention Program. Reviews retention actions for accuracy. Interprets regulations and provides guidance for subordinates. Assists in the development and direction of command retention and attrition management programs. Conducts conferences and seminars for retention agendas. Assists leaders and strength management personnel in implementation and operation of the strength management program. Conducts staff assistance visits. Plans and conducts retention/attrition management training; evaluates subordinates' training presentations and interviews, provide feedback. Manages objectives, statistics and awards program. Explains unit performance data to leaders and superiors. Evaluates subordinate's conduct of a retention interview. Determines soldiers' eligibility for retention duty. Plans and conducts retention training.


b. Physical demands rating and qualifications for initial award of MOS. The Career Counselor must possess the following qualifications:



(1) A physical demands rating--N/A.



(2) A physical profile of 122221.



(3) Qualifying scores.




(a) A minimum score of 110 in aptitude area GT waivable by Cdr, PERSCOM, to 100 and 100 in aptitude area ST in Armed Services Vocational aptitude Battery (ASVAB) tests administered prior to 2 January 2002.




(b) A minimum score of 110 in aptitude area GT waivable by Cdr, PERSCOM, to 100 and 96 in aptitude area ST on ASVAB tests administered on and after 2 January 2002.



(4) Be a U. S. citizen.



(5) Be at least 21 years old at the time of application.



(6) Must be serving on a second or subsequent tour.



(7) Must have 36 months time remaining in service upon completion of the Career Counselor Course. Action must be taken prior to course attendance.  



(8) Be a SGT(P) or SSG.



(9) Be a BNCOC Graduate if available in their PMOS.



(10) Have no more than 8 years time in service, if SGT(P), and not more than 10 years time in service if SSG. SSGs must additionally have no more than 2 years time in grade. Requests for waivers will not be considered.



(11) Must have no history of lost or bad time during the current enlistment or in the past 3 years, whichever is longer. 



(12) Must have no history of drug or alcohol dependency intervention program of any type.    

(13) Not be pregnant at time of selection or prior to attendance at the Career Counselor Course. 



(14) Have no marital, emotional, or major medical problems (to include immediate family members) that would hamper performance as a Career Counselor. (Every effort will be made to assign sponsors enrolled in the Exceptional Family Member Program (EFMP) to a military installation where definitive medical care is available. This is not, however, a guarantee).



(15) Be a high school graduate with diploma; or have one-year college.



(16) Be serving as a Reenlistment NCO at company or higher level for a minimum of 6 months, and be recommended by a LTC or higher commander and the MACOM Command Career Counselor.  



(17) Must have prior completion of Mobile Retention Training Team (MRTT) Retention/Transition Program or Subcourse RR003.



(18) Formal training (successful completion of the appropriate MOS 79S course conducted under the auspices of the Recruiting and Retention School) is mandatory.



(19) Must meet any additional selection criteria outlined in AR 601-280 (AA) or as announced in HQDA messages.


c. Additional skill identifiers. 



(1) P5--Master Fitness Trainer.



(2) 2B--Air Assault (personnel only).



(3) 2S--Battle Staff Operations (SL 3 and above).



(4) 4A--Reclassification Training.



(5) 4R--Transition NCO (personnel only).



(6) 5W--Jumpmaster (personnel only).



(7) 6T--Military Auditor (Reserve Component personnel only).



(8) 8P--Competitive Parachutist (skill level 2-4 personnel only).


d. Physical requirements and standards of grade. Physical requirements and SG relating to each skill level are listed in the following tables:



(1) Table 10-79S-1. Physical requirements.



(2) Table 10-79S-2. Standards of grade TOE/MTOE (N/A).



(3) Table 10-79S-3. Standards of grade TDA.

