10‑134. 38A--Civil Affairs Specialist (Reserve Components) (CA Specialist), CMF 38 (del 0511)

a. Major duties. Civil Affairs (CA) specialists are the designated reserve component forces and units organized, trained, and equipped specifically to conduct CA activities and to support Civil-Military Operations (CMO).  CA soldiers support the commander’s relationship with civil authorities, the local populace, Non-Governmental Organization (NGOs), and International Organizations (IOs) as well as promote legitimacy, and to enhance military effectiveness.  Special or civilian acquired skills and experience (within the fields of public health, engineering, agriculture, communications, transportation, law, economics, finance, management, education and/or training, emergency management and government) are the characteristics that make the CA Career Management Field (CMF) unique.  These skills, coupled with detailed knowledge of a country’s culture, history, politics, economy, language and institutions at all levels, are usually acquired in regularly scheduled reserve training, military and civilian education and in the civilian workplace.  CA forces support the CMO staffs of geographic, theater Army component, and maneuver commanders, down to battalion Task Force level. CA units conduct CA activities, which include: Foreign Nation Support, Populace and Resource Control, Humanitarian Assistance, Military Civic Action, Emergency Services and Support to Civil Administration.


(1) MOSC 38A1O. Trains and maintains proficiency in all major duties.  Maintain overlays, journals, status boards, visual display products, and graphs. Processes classified material. Assists in preparing military briefings, installs and operates various voice communication devices. Operates automated data processing equipment and various computer programs.  Support the conduct of assessments, coordination, research, analysis and production of civil affairs related products for Areas of Operation (AO) and actions supporting the conduct of CMO.


(2) MOSC 38A2O. Perform all duties of preceding skill level.  Coordinates resources required to support tactical CA teams. Assists in  evaluating and analyzing research and production of civil affairs area studies and estimates to support the tactical commander. Assist in conducting liaison and coordinates with representatives of NGO/IOs and local US and host nation government officials.  Learn basic skills in dealing with media representatives. Reports actions required to support the conduct of CMO to various staff sections.


(3) MOSC 38A3O. Supervise all duties of preceding skill levels. Perform all duties of preceding skill levels. Provide guidance to lower grade personnel in accomplishment of their duties.  Coordinate acquisition of resources, facilities and other support to meet military and civilian agencies needs. Supervises, coordinates and participates in evaluating and analyzing research, planning and production of civil affairs  area studies and estimates to support the tactical commander. Conducts liaison and coordinates with representatives of NGO/IOs and local US and host nation government officials. Conducts briefings to military and civilian leaders and agencies. Supervises  actions supporting the conduct of CMO.


(4) MOSC 38A4O. Provides technical guidance to lower grade personnel in accomplishment of their duties.  Performs all duties of preceding skill levels.  Plans and organizes work schedules and assigns specific tasks in support of tactical CMO. Supervises research, analysis and conduct of area studies and CMO estimates. Conducts civil affairs and U.S. Army common core training programs for the command.  Serves as liaison between supported commands, representatives of NGO/IOs and local US and host nation government officials.



(5) MOSC 38A5O. Provides technical guidance to lower grade personnel in accomplishment of their duties.  Assists CA commanders and staff officers in planning, organizing, directing, supervising, training and coordination activities for CMO at all levels of command.  Serves as a liaison between supported commands, representatives of NGO/IOs and local US and host nation government officials.
b. Physical demands rating and qualification for initial award of MOS.  Civil affairs specialist must possess the following qualifications:



(1) A physical demands rating of medium.



(2) A physical profile of 222221.



(3) Qualifying scores.




(a) A minimum score of 100 in aptitude area ST in Armed Services Vocational aptitude Battery (ASVAB) tests administered prior to 2 January 2002.




(b) A minimum score of 96 in aptitude area ST on ASVAB tests administered on and after 2 January 2002.



(4) A security clearance of SECRET.



(5) A U.S. citizen.



(6) A high school diploma or equivalent.



(7) No information in Provost Marshall, intelligence, MPF or medical records which would prevent the granting of a security clearance under the provisions of AR 370-67.



(8) No derogatory or adverse information that would proclude the granting of a SECRET security clearance (Provided within the SF Form 86).  



(9) No records of conviction by a court-martial.



(10) No record of conviction by a civil court for any offense other than minor traffic violations.



(11) Complete mandatory formal training. Completion of MOS 38A training conducted under the auspices of the JFK Warfare Center and School for initial entry soldiers and the SOF TASS BN for MOS reclassification.



(12) Restricted to the rank of SSG and below. By exception award of the MOS for SSG (P) and SFC is authorized with written approval of the proponent, CG, U.S. Army John F. Kennedy Special Warfare Center School (AOJK-SP), IAW AR 140-158. 


c. Additional skill identifiers.


(1) P5--Master Fitness Trainer.



(2) 2B--Air Assault (personnel only).



(3) 2S--Battle Staff Operations (skill level 3 and above).



(4) 4A--Reclassification Training.



(5) 5P--Parachutist



(6) 5W--Jumpmaster (personnel only).



(7) 6T--Military Auditor (Reserve Component personnel only).



(8) 8P--Competitive Parachutist (skill level 2-4 personnel only).


d. Physical requirements and standards of grade. Physical requirements and SG relating to each skill level are listed in the following tables:



(1) Table 10-38A-1. Physical requirements.



(2) Table 10-38A-2. Standards of grade TOE/MTOE.



(3) Table 10-38A-3. Standards of grade TDA N/A.

