Chapter 2

Officer Classification System
Section I

Procedural guidance
2-1. Concept
The following chapters in this part provide the procedural guidance for the classification of officer personnel and positions. This part consists of a complete compilation of authorized classification identifiers for officer personnel and standards for grading officer positions in authorization documents. No other classifications will be used for officers in authorization documents or strength reporting requirements.

2-2. Position classification structure

a. Positions that are not related to a specific branch or FA but require experience in combat arms, logistics or personnel will be coded as follows:



(1) Branch immaterial (01A). Code used to identify positions filled by any officer.



(2) Combat arms immaterial (02A). Used to identify positions where there is a requirement for an officer to have experience in one of the combat arms branches.



(3) Infantry/armor immaterial (03A). Used to identify positions in Unit of Action (UA) TOE/MTOE documents where a broad understanding of the skills and knowledge of Infantry/Armor doctrine, training and utilization is a requirement.


(4) Personnel immaterial (04A). Used to identify positions where there is a requirement for an officer to have experience in the personnel area but not necessarily an AG officer.


(5) AMEDD immaterial (05A). Used to identify positions where there is a requirement for an officer with specific AMEDD branch or AMEDD functional area affiliation.


b. Positions requiring aviators as operational or non-operational flying positions will be documented as follows:



(1) Operational flying positions. Operational flying positions will normally be identified in the primary position of the position code; (Branch 15 or AOC 67J) plus the appropriate aircraft skill in the skill column. In conformance with Material Acquisition Management (MAM) (4Z) Program, coding requirements for operational flying positions, the Aviation AOC will be placed in the secondary position requirement. If there is more than one aircraft skill, this will be indicated by a trailer card to accompany requisitions for personnel fill.



(2) Non-operational aviation positions.



(a) Identifies aviation positions requiring aviation expertise, but no flying, with the appropriate Branch 15 AOCs and AOC 67J. Skill identifier G7 follows the position requirement.

(b) Non-operational aviation positions coded SI G7, which require qualifications in a specific aircraft, will have the appropriate aircraft skill indicated. Except MAM Program positions, the SI 4Z must be shown. Additional skills will be included in a trailer card to accompany requisitions for personnel fill.




(c) See AR 570-1 for procedures to determine operational flying and non-operational aviation position requirements.

2-3. Position classification guidance

a. Use immaterial coding to the maximum extent possible when a specific branch is not required.


b. Use Branch coding whenever the expertise of a specific branch is required.


c. Use FA coding when the expertise of the specific FA is required.


d. Dual coded positions (i.e., branch/FA or FA/branch) should be kept to a minimum and used only when a position requires a combination of expertise.

2-4. Composition and organization of branch, FA, and AOC
The specifications for branches and FAs are as follows:


a. Branch/FA code and title. A two-digit numerical designation and descriptive title that identify the branch/FA.


b. Branch/FA proponent. The designated proponent assigned primary responsibility for establishing of qualification criteria and career development patterns within their specific occupational career field.


c. Branch/FA description. A short paragraph that indicate briefly the scope and distinguishing characteristics of the branch/FA.


d. Branch/FA qualification. DA Pam 600-3 lists qualifications for entry and promotion in all branches and FA.


e. AOC code and title. A three-character alpha numeric code identifies branch/FA and the associated areas of expertise followed by a descriptive title.


f. AOC description of duties. A general statement explaining the duties of the positions within this AOC. This statement describes some representative tasks. This statement also includes an indication of skills, knowledge required, equipment used, and other pertinent occupational information.


g. Special qualifications. A statement of skills, knowledge, education, training, experience and security requirements not explicitly defined in detail by the description of duties. DA Pam 600-3 contains detailed description of officer career progression training, education options and requirements. Security investigation or clearance requirements that apply only to designated activities or duty positions are not included. These requirements are outlined in AR 380-67 and other regulations governing assignment to special activities and programs.


h. Special grading of positions. Designate those positions within the AOC that require special grading exception and cannot be graded under the standards in chapter 5.


i. Unique duty positions. Example of duty positions appropriate and unique for the AOC. These positions are intended only as a guide in selecting descriptive titles. Also included are authorization documents and cover only the more generally used duty position titles. They should not be considered complete or applicable to all authorization documents. However, follow the duty positions titles to the maximum extent possible when documenting position requirements.

2-5. Composition and organization of skill specifications
The specifications for skills are as follows:


a. SI and title. A two-character numeric/alpha code description and descriptive title that identifies the skill.


b. Skill description. A descriptive summary of the scope and distinguishing characteristic of the skill, made up of the following subparagraphs:



(1) Description of positions. A short paragraph that identifies the scope and specific duties of the skill.



(2) Qualification for award. A description of required education, training or other special qualifications an officer must meet for the skill.



(3) Restrictions. A listing of any specific branch/FA and/or AOC or other applicable restrictions with which the skill may or may not be used. If restrictions are not shown, the skill may be used with any AOC.


c. Skill proponent. The designated proponent assigned primary responsibility for establishing of qualifications criteria.

2-6. Changes to the officer classification system
Recommendations to the officer classification system for additions, revisions or deletions should be submitted as provided in AR 611-1.

Section II
Classification of Active Duty Officers

2-7. General
This section provides the classification of officers on active duty or active duty for training (ADT) for more than 90 days. Army Medical Department (AMEDD) officers, chaplains, and Judge Advocate General Corps (JAGC) officers are an exception.

2-8. Designation of branches, FA, AOC, skills and language identifiers
 The Director of Officer Personnel Management (OPMD), AHRC, will designate branches, FA, AOC, skills (HRC controlled skills) and language identifiers. This is based on the Army's needs and each officer's qualifications and desires. DA Pam 600-3 lists branch/FA qualification criteria. All officers will be commissioned in one of the basic branches of the Army (AR 600-3). Officers may be branch transferred to meet changing Army requirements at higher grade levels.

Section III
Classification of AMEDD Officers
2-9. General
This section provides for the classification of AMEDD officers on active Army or those serving in the Army Reserve.

2-10. Designation of medical AOC and skills

a. AMEDD officers will be classified with no more than three AOCs. The designation (P) for primary, (S) for secondary, and (T) for tertiary will be used to indicate relative priority of the AOC classification. AMEDD officers may be classified with only those AMEDD AOC contained in chapter 3; however, they may serve in duty AOC as prescribed by The Surgeon General (TSG).


b. Chapter 3 defines the basic criteria for award of AMEDD AOC. Because of the need to evaluate professional qualifications and experience, only the classification authorities defined in AR 611-1 may award an AMEDD AOC. This authority also redesignates an AMEDD AOC as (P), (S) or (T).


c. Chapter 4 describes skills that may be used to identify additional qualifications of AMEDD officers. The proficiency designator in table proficiency designator in table 4-2 will be used to designate degree of proficiency in a particular AOC.


d. AOCs will normally be designated for an individual AMEDD officer in the form of a 3-position code. However, the proficiency designator in table 4-2 may be designated in conjunction with the AOC to form a 5-position code. This designator indicates the officer's degree of proficiency in that particular AOC.

2-11. Procedures for classification

a. Initial classification. The Surgeon General will accomplish initial classification of all AMEDD officers. The AOC for officers whose first active duty assignment is preceded by attendance at the AMEDD Officer Basic Course (OBC) at the Army Medical Department Center and School (AMEDDCS) will be furnished to the Commandant, AMEDDCS. AMEDDCS Commandant will direct that the AOC classification be submitted as a SIDPERS transaction, under AR 600-8-104 before the officer's departure from school.


b. Change in classification. Changes subsequent to initial classification will be accomplished based on a continuing evaluation of demonstrated professional competence. Specific reference is made to validation of current state license to practice nursing.



(1) When an officer is considered qualified for classification with a secondary or additional AOC or skill, or when a change in primary AOC is considered appropriate, commanders will submit recommendations for changes in classification to Commander, AHRC, ATTN: AHRC-OPH (appropriate career branch) for active army officers, or Commander, HRC St. Louis, ATTN: DARP-OP-O (AMEDD), 9700 Page Avenue, St. Louis, MO 63132-5260, for USAR officers. The criteria contained in table 4-2 and in the AOC specifications will serve as a guide for submission of recommendations for AOC changes. A duty position occupied does not in itself require or justify a change in (P), (S) or (T) AOC classification.



(2) An annual review and evaluation of the classification of each Army Nurse Corps (ANC) officer will be made by the appropriate commander per the schedule shown in table 2-1. Recommendations resulting from this review will be forwarded to Commander, AHRC, ATTN: AHRC-OPH-AN, no later than the 15th day of the month following the review quarter.



(3) On receipt of notification of specialty board certification of a Medical Corps (MC), Dental Corps (DC) or Veterinary Corps (VC) officer by an American Specialty Board or by the Federal Services Board of General Dentistry, a request for classification with a "9B" proficiency designator must be sent through command channels. Forward request to Commander, AHRC, ATTN: AHRC-OPH (appropriate career branch), or to Commander, AHRC St. Louis, ATTN: DARP-OP-O (AMEDD), as appropriate. The classification request must include appropriate documentation of the board certification.




(a) On receipt of notification of certification of a MC, DC and VC officer by their respective national organization specialty boards, AMEDD commanders are authorized to classify their assigned officers with the "9B" proficiency designator. Notification of classification with a copy of the certification will be sent to Commander, AHRC, ATTN: AHRC-OPH (appropriate career branch) or to Commander, AHRC St. Louis, ATTN: DARP-OP-O (AMEDD), as appropriate.




(b) Commanders of AMEDD facilities approved to conduct medical residency and/or dental residency and fellowship training are authorized to classify with the "9C" proficiency designator. The proficiency designator for medical and dental officers is awarded on completion of formal training meeting the American Specialty Board or the Federal Services Board of General Dentistry requirements in a specialty field.




(c) Commanders of AMEDD facilities approved to conduct medical and/or dental residency (to include Advanced Education in General Dentistry (AEGD), 1 year) and fellowship training are authorized to classify with the "9D" proficiency designator to medical and dental officers who complete 1 year of formal training in a professional field.




(d) Commander of AMEDD facilities approved to conduct graduate medical/dental education programs including fellowship training are authorized to award proficiency designator "9E" to an officer in a medical/dental intern or a dental resident education program. The officer will be awarded the AOC specialty in which he is training to include proficiency designator "9E".




(e) Recommendations for change in AOC/skill classification will be forwarded by letter to Commander, AHRC, ATTN: AHRC-OPH- (appropriate career branch), or Commander, AHRC St. Louis, ATTN: DARP-OP-O (AMEDD), as appropriate. Each recommendation will cite specific reasons for the change to include an appraisal of the officer's qualifications in relation to the applicable portion of table 4-2 and/or chapter 3. Direct correspondence is authorized between AMEDD commanders and the Commander, AHRC, or between AMEDD commanders and the AMEDD Personnel Management Office at HRC St. Louis. 

2-12. Criteria for classification of certain AMEDD officers

a. Medical Corps. Operational Medicine is coded in AOC 60A and is only used as a duty AOC to identify positions of operational medicine. It is used to designate certain positions at command and staff level in which medical officers may perform a variety of planning and supervisory functions pertaining to the delivery of health services, in addition to duties in their primary clinical AOC.


b. Dental Corps.


(1) General Dentist. AOC 63A indicates that an officer must perform the duties a general practitioner of dentistry performs. However, the officer has not received specialty training in one of the fields recognized as a primary AOC. Dental officers holding AOC 63A are authorized award of SI 9D per table 4-2 only when they have completed the program of Advanced Education in General Dentistry.



(2) Executive Dentist. Officers with primary classification in Branch 63 will retain that classification when assigned to duty in AOC 63R on satisfactory completion of such duty, as determined by the Chief, Army Dental Corps. AOC 63R may be awarded as a secondary AOC.


c. Veterinary Corps.


(1) Field Veterinary Services. This is the entry level medical functional area (MFA). It identifies officers who do not have specific qualifications per table 3-1. It shows the officer is qualified to perform a variety of veterinary general duties. This MFA identifies the general veterinary officer who directs, supervises, coordinates and/or performs the inspection of subsistence. Additionally, the veterinary officer examines, diagnoses, treats, or prescribes courses of treatment for sick or wounded animals. Veterinarians with this MFA may also participate as research and development investigators.



(2) Veterinary Corps. These professional specialty MFAs identify officers who satisfactorily completed their approved graduate training or have experience in a field directly related to the MFA. These MFAs also identify officers who completed a veterinary preceptorship program approved by TSG.



(3) Skill. The SIs are awarded for VC officers who have had further education, training, and/or experience in certain disciplines of subspecialties. The skills are restricted to certain MFAs/AOCs. A skill designation is not intended to classify an officer for utilization limited to the skill.


d. Army Nurse Corps


(1) . Operational Nursing is coded in AOC 66N and is used as a duty AOC to designate certain positions at command and staff level in which nurse corps officers may perform a variety of planning, coordination and supervisory functions.



(2) Clinical Nurse. Officers who have limited or no prior professional nursing experience and/or who are changing their current AOC classification but do not meet the criteria for classification in another ANC AOC described in this publication will be classified as Clinical Nurse.



(3) Instructors. Skill identifier 5K used in conjunction with a clinical nurse AOC will indicate a minimum of 1 year in military nursing practice, a minimum of a baccalaureate degree in nursing and qualification for assignment as a full-time instructor in nursing at an Army service school or other organized training facility.



(4) Medical Research, Development, Test, and Evaluation (RDT&E). Skill identifier 8Z used in conjunction with the clinical nurse AOCs will indicate a minimum of 1 year in military nursing practice, a doctoral degree, and qualifications for assignment as full-time principal investigator at an Army research unit. In certain instances, the doctoral degree can be waived when the officer has completed a creditable research project and holds a minimum of a master's degree in nursing. Officers who now possess SI 8Z as a result of having completed the 10 month course in Military Nursing Practice and Research are authorized to retain this skill.



(5) Skill. The skill designator provides a means whereby officers who have had education and experience in certain subspecialties and extended roles of nursing can be identified at headquarters level, as well as providing utilization guidance to local commanders. The skill is not intended to limit utilization of an officer to a subspecialty within an AOC. An ANC officer must be as broadly trained and as widely qualified as possible in order to ensure maximum flexibility in assignment and utilization. The skill should assist supervisors in planning work experiences that provide for growth and development of the nurse officers. These work experiences should broaden, rather than restrict, future utilization of the ANC officer. When a skill is applicable to more than one AOC, the qualifying experience must be appropriate to the basic AOC in order to describe that AOC.


e. Medical Service Corps (MSC).


(1) Health Services Administration. This is the entry level MFA for association with AOC 67A. It identifies officers who do not possess specific qualifications per table 3-1.



(2) Aeromedical Evacuation Officer. MSC officers who are on flight status and receiving flight pay per the Aviation Career Incentive Pay (ACIP) Act of 1974 will be classified with primary AOC 67J. When entitlement to ACIP ceases upon completion of 25 years Active Federal Commissioned Service or on voluntary withdrawal from flight status, officers holding primary AOC 67J will be reclassified consistent with their background and experience. In these cases, AOC 67J will be retained as a secondary AOC.


f. Army Medical Specialist Corps (AMSC). SI 8Z may be awarded to AMSC officers provided they have actively participated in at least three research or clinical investigation studies and have published at least three research papers in professional journals. They must also possess a graduate degree in a relevant research discipline (masters degree with thesis, Master of Physical Therapy from the U.S. Army Baylor Program or a doctoral degree). In certain instances, the degree requirement may be waived when an individual has demonstrated outstanding research and/or clinical investigation competence by significantly exceeding all other requirements.


g. All AMEDD Corps. AMEDD officers may be awarded SI 8Z in recognition of personal qualification and demonstrated proficiency in an RDT&E activity. Criteria for ANC officers and AMSC officers are specified above. Criteria for AMSC officers are specified in "Army Medical Specialist Corps" section of Skill Criteria for AMSC Proficiency Designation in Research and Clinical Investigation. Other AMEDD officers may be awarded SI 8Z provided that they have a graduate degree in a relevant research discipline, and have satisfactorily performed duty as a principal investigator or field researcher for at least 3 years in a RDT&E activity.

Section IV
Classification of Chaplains
2-13. General
This section provides for the classification of chaplains in the active army or in a Reserve Component (RC). All chaplain AOC codes have "56" as the first two digits of the three-character AOC code. These AOC designations are unique to chaplains and can only be designated or withdrawn by the Chief of Chaplains.

2-14. Procedures for classification

a. Initial classification. The Chief of Chaplains will accomplish initial classifications of chaplains.


b. Change in classification. Changes in the AOC designation of a chaplain or the classification with additional AOC in the "56" series will be based on a continuing evaluation of demonstrated professional competence.



(1) When a chaplain is considered qualified for classification with an additional AOC in the "56" series or an additional skill description and code, commanders will submit recommendations for changes in AOC or SI classification to HQDA (DACH-PER), WASH DC 20310-2700. The criteria contained in the AOC and SI specifications will serve as a guide for the submission of recommendations. Recommendations will include comments and recommendation for approval or disapproval from the command staff chaplain.



(2) Chaplains may be classified with additional AOC in other than the "56" series.

Section V
Classification of Judge Advocate General's Corps Officers
2-15. General
 This section provides for the classification of Judge Advocate General Corps (JAGC) officers on active duty or in the RC. All JAGC AOC codes have "55" as the first two digits of the three-character AOC code. AOC 55 codes are unique to the JAGC and can only be designated or withdrawn by The Judge Advocate General (TJAG).

2-16. Procedures for classification

a. Initial classification. The Judge Advocate General will accomplish initial classification of JAGC officers.


b. Change in classification. Changes in the AOC code of a JAGC officer or the designation of SI will be based on a continuing evaluation of demonstrated professional competence. Commanders will submit recommendations for changes in classification of JAGC officers to HQDA (DAJA-PT), WASH DC 20310-2206. The criteria contained in the AOC and SI specifications will serve as a guide for the submission of recommendations.

Section VI
Classification of Officers of the U.S. Army Reserve not on Active Duty
2-17. General
This section provides for the classification of officers of the U.S. Army Reserve (USAR) not on active duty.

2-18. Procedures for classification

a. This paragraph describes the procedures for identifying officers' qualifications and indicates the appropriate classification authorities. When designating branch, FA, AOC, and skill, the qualification requirements prescribed in this section will apply.


b. Classification upon transfer to USAR after release from active Army or transfer from another RC. The officer's active army or RC records will be reviewed to ensure that appropriate branch, FA, AOC and skills are recorded. Records under review should contain data on the member's occupational and military skills, education, quality of active duty service, or physical condition. 


c. Individuals receiving appointments/commissions under provision of AR 135-100 for assignment to troop program unit (TPU) or Individual Mobilization Augmentation (IMA) positions are to be designated a branch, AOC and skill based on the requirements of the position being filled and a review of the officers' military/civilian training and experience. These officers will be reported as "00D" in personnel reporting documents until they satisfactorily complete a basic branch officer basic course.


d. An officer transferred to the Ready Reserve from the Retired Reserve or from an inactive status list to an active status will be designated a branch and AOC descriptive of the individual's most significant and most recent military/civilian training and experience.

2-19. Determination of AOC or SI

a. An AOC or SI may be changed under the following conditions:



(1) The member's qualifications have significantly increased, qualifying the officer for an AOC of greater value to the Army or reflecting increased technical knowledge or skill.



(2) The officer's proficiency in the AOC or skill has not been maintained.


b. If the improvement referred to in a(1) above is based chiefly on civilian education or occupations (see AR 611-1). If the improvement is based chiefly on reserve duty training, or military schooling, the change in the AOC/skill will be requested by the unit commander or designated representative will make this request.

2-20. Redesignation of branch/FA or skill

a. Branches and FAs will be redesignated and skills withdrawn for any of the following reasons:



(1) When the individual requests branch transfer and has the qualifications for such action.



(2) When the branch or FA is deleted.



(3) When directed by HQDA.



(4) When a pilot is indefinitely suspended from flying status, any skill denoting pilot qualifications will be withdrawn immediately. If the restriction is subsequently lifted, the withdrawn skill will be reinstated, provided the officer is otherwise qualified.



(5) When, as documented in an officer's evaluation report, the officer is determined to be no longer qualified by the rating officer in the AOC or SI involved.


b. An officer who did not qualify in a branch or FA after 3 years or two annual training (AT) periods (whichever is longer) will be--



(1) Reassigned locally to another position within his/her designated branch/FA or to a related branch/FA most suitable to the officer's training and skills.



(2) Retained in his/her present assignment when a longer period of training is justified by the technical nature of the assignment or otherwise justified by extenuating circumstances.



(3) Considered for reassignment within the Command or Army area or, if no suitable positions are available, to the appropriate USAR Control Group. Final action on non-obligated officers will be taken at the USAR Command level. Final action on obligated officers will be taken by the area commander. For Individual Ready Reserve (IRR) officers, appropriate action will be taken by CG, HRC St. Louis.


c. The redesignation of branches and FA will not be published in written orders; however, the immediate commander will provide written notification to the officer concerned.

Section VII
Specialty Designation and Classification of Officers in the Army National Guard
2-21. General
This section provides for the classification of officers in the Army National Guard (ARNG).

2-22. Responsibility
The State Adjutant General of each state and territory is responsible for the overall direction and effectiveness of--


a. Branch, FA designation, classification and personnel administration.


b. Management, preparation, maintenance and disposition of the qualification records of assigned officers.

2-23. Procedures for classification

a. This paragraph establishes the procedures for identifying an officer's branch, FA and skill qualification. When awarded for ARNG officers, the qualification requirements prescribed in this regulation will apply.


b. Branches, FA and skills when initially designated and awarded will be entered on officer qualification records and the automated personnel data systems.


c. Branches, FA and skill qualification designator may be awarded by the State Adjutant General as follows:



(1) Upon completion of an Army service school, USAR school or extension courses that are skill producing as attested by certificates provided by the appropriate school commandant.



(2) Upon completion of civilian education (see AR 611-1).



(3) When civilian occupation and training warrant such an award (see AR 611-1).



(4) As a result of the unit commander's recommendation and evaluation of the officer's performance of duties, including completion of annual training (AT), active duty training (ADT) or full-time training duty. Such evaluation and recommendation will be forwarded through channels to the State Adjutant General.



(5) When restriction is lifted for a pilot previously suspended for an indefinite period.



(6) When proficiency has been regained in previously withdrawn branches, FA and skills as attested to by rating chain officers on the evaluation report.



(7) Reclassification of AMEDD officers will be accomplished at the state level using the professional criteria contained within section III. Reclassification boards will consist of appropriate ARNG AMEDD representation.


d. Branches, FA and skills may be withdrawn by the State Adjutant General when:



(1) The rating chain shows the individual is determined to be no longer qualified in the branch, FA or skill involved, as documented in an officer evaluation report.



(2) Directed by Army regulations.



(3) A pilot is indefinitely suspended from flying status. Any skill denoting pilot qualifications will be withdrawn immediately.

2-24. Failure to qualify for award of AOC or skill qualification in duty position
When an officer fails to qualify for award of an AOC or skill qualification upon completion of two AT periods, he will be evaluated for:


a. Reassignment to position for which qualified.


b. Retention in the present assignment when a longer period of training is justified by the nature of that assignment.


c. Redesignation of branch or FA if determined that officer cannot satisfy qualification requirements.

Section VIII
Reporting Classification/Immaterial Codes
2-25. General

a. These reporting classifications are to be used for personnel and/or position reporting purposes only and not for personnel accounting. The first two digits of the reporting classification (00) is the control code used to account for those student officers in a non-operating status. The reporting classifications are also used to further define the actual status of an officer and may be used as position codes for general officer documentation purposes in TAADS-R. Except general officers, all officers with a reporting classification will be further identified by the control code (CTCODE) they carried at the time they went into a non-duty status. For example, a student officer (reporting classification 00E) who possessed CTCODE 31 (Military Police) prior to entering the student account would be reported as 00E31.


b. Immaterial codes have been established to identify officer positions where the job description does not correlate directly with a specific branch or FA area as described in this section. These codes permit more flexibility with force structure and inventory changes, allowing more accurate coding to fulfill requirements.

2-26. Reporting codes
The following reporting codes will be used in personnel reporting documents to reflect the officer's reporting classification.


a. Duties unassigned (00A). This reporting classification is to be used for personnel reporting purposes only. It is used to report absence from present duty assignment of an officer who has not been given a specific principal duty, whether assigned or attached to unit, or enroute to join a unit.


b. General officer (00B). This reporting classification is to be used for general officers. It will be used to designate and classify manning table requirements for all officers in grade of brigadier general or higher. It will be used in place of the AOC for all general officers. General officers may have other skills as designated in this publication for which they are qualified. This classification may be used to identify officers who have served as general officer and are now serving in a grade below that of brigadier general.


c. Relieved from duty sick in hospital or quarters (00C). This reporting classification is to be used for personnel reporting purposes only. It is used to report non-duty status of an officer, assigned or attached unassigned to a unit, who has been relieved of duty while sick in hospitalized or non-hospitalized status, either on or off post.


d. Newly commissioned officers awaiting entry on active duty for OBC attendance (00D). This reporting classification is to be used for personnel reporting purposes only. It is used for reporting all newly appointed lieutenants, regardless to source of commission, who are awaiting entry on active duty to attend a basic branch OBC.


e. Student officer (00E). This classification is to be used for personnel reporting-purposes only. It is used to report duty status of an officer who is presently pursuing a course of instruction at a general or special service school on full time basis.

2-27. Officer Generalist (01A) (Proponent: CG, AHRC)

a. Description of duties. Commands or performs staff duties encompassing a broad understanding of Army leadership, doctrine, policy, force structure and management.


b. Position title examples. See table 2-2. (Examples shown are not to be used to restrict assignment of women.)

2-28. Combat Arms Generalist (02A) (Proponent: CG, AHRC)

a. Description of duties. Commands or performs staff duties encompassing a broad understanding of combined arms doctrine, training and force structure.


b. Position title examples. See table 2-2. (Examples shown are not to be used to restrict assignment of women.)

2-29. Infantry/Armor Immaterial (03A) (Proponent: CG, AHRC)

a. Description of duties. Command or perform staff duties in Unit of Action (UA) TOE/MTOE organizations encompassing a broad understanding of infantry/armor doctrine, training and utilization.


b. Position title examples. See table 2-2.

2-30. AMEDD Immaterial (05A) (Proponent: Office of The Surgeon General)

a. Description of duties. Commands or performs staff duties which requires education, training or experience associated with AMEDD. Successful performance at the required grade in these positions does not require unique education, training or experience with a specific AMEDD branch or AMEDD functional area affiliation.


b. Special grading of positions. None.


c. Position title examples. See table 2-1.

